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As is known to all, gaining a sound knowledge of the basics is of vital importance

for students to master an academic subject. I fully agree with the above opinion. I have

two arguments to support it. !

First of all, learning the basics helps students be prepared to master an academic
subject. As everyone knows, learning is a step-by-step process. Students should start
with the basic knowledge of an academic subject before they are able to reach a higher
level. Moreover, the knowledge of the basics contains the universal law of a subject,
which can be applied to different branches of the academic subject. Thus gaining a sound

knowledge of the basics is necessary for mastering the knowledge of various branches of

the academic subject.?

In conclusion, gaining a sound knowledge of the basics is extremely important for
students to master an academic subject. It can not only help students be prepared for

the future study but also help them master the knowledge of different branches of the

academic subject.?
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(1] I fully agree with the above opinion.

MEER “RESFEEAWA" , FHATECEBR, KPACHEE.

[2] It can not only...but also...

AR CEALATLA e, ARATLLe” HRRIR AR Y EEAE

Part 11 (é Listening Comprehension ]

Section (N

Conversation One

® - vinmx -

M:
W:

£

L ==

Hello, doctor.
Hello, please take a seat. I have your test results here, and it’s good news. The blood test came back clear. [1]

There is no indication of any digestive issues.

M: So then why do I feel so poorly all the time?
W:
M: No, it can’t be. I’ve always been working hard, but I’ve never felt stress. Other people suffering complain about

It’s probably due to overwork and stress.

that, but I don’t. It must be something else.

: What you have just described is a common sentiment. [2] Many people who suffer from stress fail to recognise it.

You told me you often work long into the night, right?

: Yes, most days in fact. But I’ve been doing that for about 20 years now.

: That doesn’t matter. You could have been suffering from stress for 20 years without knowing it, and now it’s

catching up to you.

: But what about my feeling tired all the time and not being able to sleep well at night?

: Those are common consequences of stress. And if you don’t sleep well, then of course you will feel fatigued.

[3] I'm going to prescribe some special sleeping pills for you. They have a soft, gentle effect and are made from

natural ingredients, so your stomach should tolerate them fine, and there shouldn’t be any negative side effects.
Take one with your dinner and come see me after a month. If there is no improvement, I’1l give you something

stronger.

: Thank you, doctor.
: That’s not all. You should try and work less. Is there any way you can decrease your workload?

: Um, I’d have to think about it. [4] I'm a restaurant manager and this industry is very competitive. There are many

things to keep track of and stay on top of.

: I recommend you think about delegating some responsibilities to someone else. I’m not asking you to retire. Just to

slow down a bit. It’s for your own health.

BRI -

1. Wat do we learn about the man from his test results? A % -4 & 25 £ b K41 T BH)H 47
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2. What does the woman think is a common phenomenon among many people?

ik AH EALBAEENILEEMN L7
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3. What does the woman say she will do for the man? %+ .4 4 § 4?2
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4. What does the man say about the industry he is engaged in? % T § TR F AT, FEHTIH4L?
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Conversation Two

@ -vinix-

W: Today on People in the News, our guest is John Williams. The name may not sound familiar to you, but John was once
an acclaimed basketball player. John, you stunned fans by leaving the sport at just 25. Why did you retire so early?

M: Meg, I loved being an athlete, but I didn’t love being a celebrity. I was in the limelight when I was still a high
school student and went professional right after high school graduation, which was a mistake. [5] I was a shy kid

and I wasn’t ready for all the media attention.

W: But walking away from millions of dollars at the height of your career, most people wouldn’t be able to resist the
lure of such a high salary. When you left the sport, there was speculation that you were having issues with your
teammates or even an injury.

M: Not at all. It was hard to quit. [ was tempted to stay in the game, because I love basketball and I loved my team.
As for money, I turned professional at 18. So I’d actually earned a lot and saved most of it, because I had great

financial advisers. [6] I knew basketball wasn’t a career with a lot of longevity for most players, so I wanted to

change careers while I was still young.

W: [7] Okay, that was 20 years ago, and you’re back in the news. You’ve created a foundation that works to get more

kids playing team sports. Why?
M: I went to university and I studied public health and learned about the seriousness of the obesity epidemic,

particularly among kids and adolescents in poor communities. [8] I've spent the last two decades trying to alleviate

the problem. The foundation is just the latest attempt.
W: The foundation uses private donations to support basketball teams for girls and boys in primary school, right?

M: Actually, we support teams for secondary school students, too, and also have some public funding.

© - mxitm-

5. Why did John Williams leave the sport of basketball at just 25?
AP AL - BB AEF2S S iR B RIEZHBRT?
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A) R TR R C) H T IBRZFEFAIRABEH. o
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6. What does the man say about basketball as a career for most players?

X TR EHFR R (37) EREX—FRE, FEHTH A2
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7 What do we learn from the woman about John Williams 20 years later?
AV K EARE T REI205F /5 69 24940 - BARIEM 69 H K4 0L?
A) i —24 W 55 ] C) bl T — 2 BEERE L
B) fllfdFERBLALF D) fib X T %7,
B WHEPL B AU IR, IRE204ERME T, AR EHET . T HIATA, DS XHEN A
Y o AWURARYE B L Frifi i financial advisersi B M T4, B+ Jeih R MATRERI SR, A E
CCHOY TSI, B
8. What has the man spent the last two decades trying to do? it £ #2052, B +—HAS AT L2
A) PR A PA: RS, C) HEHERIBM ALY S,
B) ZA#AERERIE D) ISR IERRIZS 5 .
B XHERE, BLUAC KNS VRALTA, Mt THBIEBE AT EYE, 7658 20200, —HE
W ST R, T, BILAENERT.

Section

Passage One

@ - vinx-

Kate Atkinson was born in York, England, in 1951. She worked hard to gain her credentials as an author. She
studied English Literature at University in Scotland. After graduating in 1974, she researched a doctorate on American
Literature. Later, she taught at the university she graduated from, and began writing short stories in 1981. [9] She
began writing for women’s magazines after winning the 1986 Woman’s Own Short Story Competition. Her first novel,
Behind the Scenes at the Museum, won the 1995 UK Book of the Year award. The book is set in Yorkshire and has been
adapted for radio, theatre, and TV. She has written two plays for a theatre in Edinburgh—the first was called Nice and

the second Abandonment, performed as part of the Edinburgh Festival in August 2000.

[10] Whatever genre Atkinson writes in, her books touch on the themes of love and loss and how to carry on.

They are always presented with ingenuity and a wicked sense of humor. Her books tend to be populated by odd,
sometimes sinful, and generally flawed eccentrics who become credible by virtue of being so fully realized. Her books
have frequently been described as comedies of manners. That is to say, comedies that represent the complex and
sophisticated code of behaviour current in fashionable circles of society, where appearances count more than true moral

character. [11] A comedy of manners tends to reward its clever and deceitful characters, rather than punish their bad

deeds. The humor of a comedy of manners relies on verbal wit and playful teasing.
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9. When did Kate Atkinson begin to write for women’s magazines?
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10. What did Kate Atkinson’s books touch on? U4 - [T 452 & 69 4F 50 i R AR 5 @ 69 R 57

A) BH5REMEM, C) BB TR ARG
B) AZKAT HHEN], D) i 1 B A A LAY

g?iﬁ?@%ﬁ%ﬂ,%%W%éﬁUﬁﬁ%ﬁgﬁ,M%ﬁ%%%&%ﬁif,U&MM%ﬁ?i
DR, WIAR SRR, SORIERET, oAb =S RARYE SCH 9 53RC code of behaviour
| eccentrics. fashionable circles 1 BAITFHRIT, HHHER .
11. What do we learn about the clever and deceitful characters in a comedy of manners?
s T RAS- BB P B do SR A, ZATT BB 47
A) A T8 F X B 2 PR R R —TE Al C) i 1& KRB R MARZBEN
B) I TR AN 1 24 N2 Ik D) flufi 17E4E 2 R BHEARE
B SCRGAIRIM A T PTAFSARMSCREXUR , BORR MU B, FEAELS AL th T WAR BRI — M
4 AR B RIEE SR R AR LL BRBA 1T SORVERI A, AR ARSI 4T . B CAZE X reward its clever and
deceitful characters, rather than punish their bad deedsf[F] L5k, BOMIEBET, HAh =W h AR A &
LB, BOHER.

Passage Two

@ - vinmix-

Why is adaptability an important skill to exercise in the workplace? Simply put, [12] adaptability is a skill

employers are increasingly looking for. When you spend time learning a new task rather than resisting it, your

productivity goes up. You can also serve as an example to your co-workers who may be having trouble adapting,

and can help lead your team forward. [13] Strategy consultant, Dorie Clark, explains it to us this way. “I’d say that

adaptability is an important skill in the workplace because frankly, circumstances change. Competitors introduce new
products, economy might enter a recession, customer preferences differ over time, and more. If you shake your fist at
the sky and say why can’t it stay the same, that’s not going to do very much good. Instead, you need to recognise when
circumstances have changed, so you can take appropriate action based on what is, rather than how you wish the world

would be. [13] That enables you to make more accurate, informed and effective choices.”

Also, the workplace itself has been evolving. [14] Today’s work culture and management style is often based on

teamwork, rather than a rigid hierarchy. Brainstorming, which requires creativity, flexibility, and emotional intelligence,

is a typical problem-solving technique. Employees who are unable or unwilling to participate will not easily move

forward in the company. Employees who are flexible demonstrate other skills too. [15] They can reprioritize quickly

when changes occur and suggest additional modifications when something is not working. They can also regroup

quickly when a setback occurs, adapting to the new situation confidently and without overreacting.

ANk 2023.12 (m—=] 5



BRI -
12. Why does the speaker say adaptability is an important skill to exercise in the workplace?
At LBt iEHBLE RN RAN ARG F 2 —RE LAY
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13. What does adaptability enable us to do according to strategy consultant Dorie Clark?
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A) B E AR C) i M4FRAINTT
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14. What do we learn about today’s work culture from the passage?
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15. What are employees with adaptability able to do when changes occur?
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Section
Recording One

@ - vinmx-

[16] What makes humans different from other species? Some philosophers argue it’s morals or ethics, while some

scientists assert it’s our greater cognitive development. But I argue that the main difference is our desire to combat
routine. This makes being creative a biological mandate, as what we seek in art and technology is surprise, not simply a
fulfillment of expectations.

As aresult, a wild imagination has characterized the history of our species. We build intricate habitats, devise
complex recipes for our food, wear clothes that reflect constant changes in fashion, communicate with elaborate signs,
symbols, and sounds, and travel between habitats on wings and wheels of our own design. To satisfy our appetite for
novelty, innovation is key. But who innovates?

Now, many people, both laymen and experts, believe that only geniuses innovate. [17] But I believe that

innovation is not something that only a few people do. The innovative drive lives in every human brain, and the

resulting war against the repetitive is what powers the massive changes that distinguish one generation from the next.

The drive to create the new is a trait of being human. We build cultures by the hundreds and tell new stories by the

6 A%2023.12 (3%



millions. We create and surround ourselves with things that have never existed before, while animals do not. But where
do our new ideas come from?

According to many, new ideas come from seemingly nowhere to great minds. From this perspective, new ideas
are almost like magic. They come in a flash of inspiration to a select few. However, the reality is that, across the
spectrum of human activities, prior work propels the creative process. We may think of innovation as being the result
of inspiration or genius, but it’s really the result of developing the ideas of others further. This happens in technology,
where one invention enables or inspires further inventions. And it happens in the arts, as writers, composers, and

painters use the work of previous artists in their own work. [18] The human brain works from precedent. We take the

ideas we’ve inherited and put them together into some new shape.

What is a true creator? Is a creator a genius who makes something out of nothing? No. Creators are simply
humans who use what they inherit, who absorb the past and manipulate it to create possible futures. Thus, humans are

creators as a rule rather than as an exception.

© - mxirm-
16. What question does the speaker address in this talk? 35 % 721X % 3 & P42 %) T4+ 4 #8272
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17. What does the speaker believe about innovation? % % 4812 A % 4] #7 #9H 412 8.7
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18. How does the human brain work according to the speaker? £ #1735 % & &, AKX KB A dofT T4EH?
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K, RELERE, WETBHR.

Recording Two
WP -

[19] Many dog owners would tell you that their dog somehow knows when they’re ill or upset, and according

to researchers who study dog cognition, those pet owners are right. Dogs do know when their human companions are

having a rough time. Not only can your dog sense when you have a cold, but domestic dogs have shown an aptitude
for detecting both much smaller mood fluctuations and far more serious physical conditions. This is because dogs are

extremely sensitive to changes in the people they’re familiar with, and illness causes change. [20] If a person is infected

with a virus or bacteria, for example, their odor will be abnormal, and dogs are able to smell that change even if the

human can’t, because dogs have a much more powerful sense of smell than humans.

Researchers have also found that a person’s mood, which can be an indicator of a larger illness, triggers a dog’s
sense of smell. Human emotions manifest physically in chemical signals that are emitted by the body, and dogs are able

to smell those as well. Beyond smell, dogs gather information from a person’s voice in order to sense changes.

A 2023.12 (m-%] 7



In 2014, researchers discovered that dogs have an area of the brain similar to one in humans that allows them to
understand emotional cues in the tone of a speaker’s voice, beyond what they’d be able to pick up from familiar words
alone. A person’s voice can also carry indicators of illness. What’s not understood quite so well is what dogs understand
about these changes. Humans send out lots of cues, but whether dogs know some of these cues mean illness isn’t clear.
What we perceive as concern on a dog’s part might be more like increased curiosity or suspicion that something is
wrong with us, and sticking close by is a great way to gather more information about the situation.

Some researchers assert dogs will one day help doctors diagnose diseases, as some dogs have already
demonstrated the ability to detect an assortment of ailments, including diabetes and certain types of cancer. But those

researchers concede that’s probably in the distant future. [21] For now, research suggests dog ownership can have an

array of benefits in and of itself. Keeping a pet dog has been shown to bolster health and boost mood. Dogs also help

people relax, and they can be a particular comfort to those with chronic diseases.

@ mxitm .
19. What view of many dog owners win support from researchers studying dog cognition?
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20. Why can dogs detect their owner’s abnormal odor according to the speaker?
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21. What does research suggest for now about dog ownership? % F37%, B 698 %&H T4 42
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Recording Three
@ - vinix-

Earlier this month, the think-tank called Onward published a report, “A Question of Degree”, which argues that

degrees in the creative arts are not good value for money. [22] Ministers, according to Onward, should “crack down on

courses that offer extremely limited value for money to students ten years after graduation”, restricting the ability of

such courses to recruit new students, if the average graduate earns below the student loans payment threshold. Courses

like science, technology, engineering, and math, and economics, where the average graduate earns a lot, should be
favored.
The report provides insight into a government review which looks at how to reform technical education and

how to ensure students get good value for money. [23] At first glance, it might even seem like Onward have a point.

According to their data, the majority of creative arts students earn less than 25,000 pounds a year, ten years after
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graduation. The average male creative arts students, indeed, apparently earn much less than they would, had they
simply never gone to university. This isn’t really good for anyone, and it’s certainly no good for graduates, who are
forced to endure a lifestyle where they can never save up, never buy a house, never hope to retire.

Onward have identified a real problem. Creative arts graduates from top universities—like Oxford, with a high

proportion of privately-educated students—have fairly good work prospects. [24] Well, 40 percent of all graduates—

regardless of their degree—are on less than 25,000 pounds a year, 5 years after graduation. [25] This suggests that the

problem isn’t really to do with specific students studying specific degrees, but really with the economy as a whole.

Regardless of what they’ve studied, young people find it hard to get ahead unless they’re lucky enough to be born with
successful parents.

If ministers want to make education pay for young people, they need to look beyond the higher education
sector, towards the wider world. The rewards that education gives us are not measurable. They are not always
instantly obvious, and certainly not always direct. An education makes you a different person from the one you
would have been if you hadn’t received it. We need to look at the value of education not in the context of a bank
balance, but of a life. If we continue to allow ourselves to be distracted with talk of “value for money”, we will all be

made poorer as a result.

@ - mxirm-
22. What does Onward’s report propose ministers should do? Onward #7382 & 33 KA1 R Z A 4 2

A) TR . FoR | TRABEEEFREE. C) HFRAMITBCER AR E B EF .

B) MR R ZARRERUCH A HIRE S o D) BIRBIE ZAR L\ #2445 B m A L
R+ VHEEEI LIRS, FEOnward KRR T —HER A" MG, ZEARREZARLLH#AL
HAEMAE FE. Onward Ny, FBRAINIZ “T=05 4T AR L A 5ol 1 045 F5 i 24 A SR AL A M A LU AR A FR
MIERAR” , IRV AE PR T A A PR T, SN2 PR X R DR R WORT AR RIBE ST o Hh ke
AT, OnwardiN A B ZAR %k 4524 4 SR AL IR MM LUAR LA IR, N BR ] €1 3 ZAR R R ok A=
MIRE S, HOETWBNIEWER, HHEEVHESR, RIFEonward®id, Fle. SR, T, B¥FLUK
ZeUF 2R A BB R R AR N Z B H bR, HOETA IR . AP ERIEIHEF IR, "
HEBR
23. What does the speaker think of Onward’s arguments? #7% # 4247 & # Onward #9357
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24. What do we learn about British college graduates five years after graduation?
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B) i 1P IR S AM KT LSRR, D) MufiTH R RSB B LA AR
B> PHEHRE], 40%M 5 E——TRIR T AREI2AA—— el SAE R WA BRIE A B2, 57T 36, HURMICHIE
% Wk, FRHERETD, PHEHRT, Rl ANARARZZ —FUKELEFR . AETEL . KIZT
AR TR, XA, T EFOCRARRE R LRIA S B AR, A

CREWLM R, HHEBRIETARNB,

25. What does the speaker say actually accounts for the problem identified by Onward?

HiEHINA, OnwardPT LI P TR B 4R B M7

A) BERBHE R, C) ARG HIRFE A o
. B) EEBBIARZH D) HEA BB F R
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B4 VFE R AR, A I A TICR T R RO | T PR AT
B BNERER, FMEERETC, HATARIAEIETIARE, THR.

Part I11 @ Reading Comprehension J

Section

@';ﬁﬁ v

& X % ¥  Discovery¥s & i W 35 1202041228 K & th —BAF A “Secret Tunnels Beneath the
Desert” WX E, AXFEHR TEA T D E N HEERNRF B RFE, BEFER, CRFPIHIEHFE
FriE % My A M,

© 2w

VERAKRE. F—F, EEERZELESR. A THRER. M TREEEHHAEMMRZTERE
BITE R, 7ERE EPFE IS M H B ARG, X HR— R 261FIHZ M, mibA ik, ER27FS
VER—TRRETEK R EREIS R AT, XA VEE28I5EW T 4 dr . MM

R FHUEEERERNRA BRI, MASHWE—, XEMR—R 2R RS TE
WI=ZEB|BOIAE, MUEFTZE, EEER—KAHRINL,

BEIGF E R AP XL T X 725,000°F J7 S B Z WA G 7EAR B TAEM ARRE AR, X
ELB N AERFXHN T B1IAIE, RSP XA FENIE ., XL, AYSHEEMTR L2k
B2RMA VR DGER , JEHRXT TAEMTAZE FAMNEZI R AR, X TR IR, ZALBUXLRMBN “H
BE” Mg, MUFEEmC, EB3]RETRE LG HRAR, EEHREEER.

FEX AR E— B4 S L MR RS T, BRRXNMERARRETHRE =RAHE, &'
REHK ., 2 FIR A — A

R, BBIARUE—F, WRIEETLC, RSBRIER, FAEfEEaSRnERECrii®,
FER E—URITH, AT AR IUX — 0 X AR 75 R ity K LD A SO s s, b R 24
TREE, XAZHXAR T —FBSIMFFARGE, dOMRRAER T REE T EE2RRE R,

© - mxirm .

26. D) flat (adj. F3EHE; KFtn AFE)
AR RAE W i7a, G4 Fstretch XA imlof, HHILATA, BAbRa stretch of M E B 4IE, &
R =B — KRR . BUL, BAENIEA - NMERRSESE, 7244 iEstretch I ETE
XEIF LR RV ERA RN, RERE TERFEVE, hnrH, W — S HBRRn S
R—RH oM, REFIRATH, YRR PN, BRI R atfF &85

27. A) apt (adj. & th, BUH; FTF--th)
Z M HT Bmore, MG RAE N to be, HMATH, SHARMEA-NMERT, WK “(be)+EA
1+to do sth.” L5
RFEARRIING, ERFHIPER— R P2, mAA LK, SEMIREEE “5 T BERIEE
TEXE R, (be) aptto do stho NEEEIE, BHh “HTHEEE, B TMESE" |, fFoEE,

28. F) overflowing (v. 7 i#% )
S AT Rbeshidis, MR M FAwith, HULATH, AR A —NHARTE R, R
“be...with...” L5,
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29.

30.

31

32.

33.

34.

35.

NEITEERINDELA Y, F—F, EAEBRELAR . RFLTHREWR, mikedH

however®/R ¥4, #HIBVDEH “FEWT” Adr. WHMABE S . be overflowing with 2 E EEiE, BH
“FEWET, fPEIEN.

C) extremes (n. #3% )

ZHE T Za land of, ZSHEJGRAIE, HILATH, SAEARIEAZI, FY4MAoMI TS,

TR K, XA VEIRERSINEENER] A%, MUEFETZE, EEER—-XA

R, MR HEMWAREG, BIATE, AR, MREHVE -, XEHE—HF “H&

Wi ZHL, #extremesfT AR

B) burning (v. YA %% adj. % #8 )

ZEHEHT /R vary from freezing to, ZSH&)52hot, FHULTFIHI, freezingflhot/Z i U4 P FP L,

WREHRATH, DR XERERZELR, B FHRSBX, 5 %" XN NZRE ‘B,

burning hot/2FEE R H, BHR B , FFEEE.

N) synonymous ( adj. [5 X #y; & & F----- )

ZE K& /&have become, ZEH&JE R 1A Ewith places, HULFIH, ZH&AENIHA—ME AR5

1], M “be/become+IE A iA)/41iAl+with” HILEHE

bR AR A AN TAEM B EE S ME, X8 THERR, HIrTA, A ERANER

&, XELWM ML ZERFE XA AT, be/become synonymous withJ& [E e IE, BH “HFeFH

X AR T, FFEMALIES,

L) stimulate (v. #|3#%; ¥4 )

ZERE AT BRI E Rbr&ito, A& &4 A M iEyour interest, HHULFTHI, ZSH&ALR A —A5)iH]

JFIY, Syour interesttd B B EHEAC

T30 R HEXT FARTAE P AMESI AR ATH, AL R, ZRP XA EENIE.

Ak, A EREERTTR LR “BR” RIS, HistimulatefF A ES .

H) probably (adv. &, #HiF)

2GR IWand, 15 S patiencella few spare tires, HIMLAIAI, ZSARALRIEARE, &1

A PRHIAE A

HRSC “BEABIGXREIEN GHE W4T A, BALRUL, BRUX SRR HEE W

HEEMG, £ WE-HLHRKR. BaEX, SHARKRESAN, TS L, TRRAAL, W

I, ZSHSAERIE Aprobably, F/R—FIRHAE L

M) sturdy (adj. &5 52 8; REH)

23 A& AT J2a good, ZEH%J5 fpair of shoes, FHILAIN, BEALE T a pair of (—3X) X— [ EMTE,

s MR A —AME R, 5good—i B fipair.

WY IRATA, E5h, RHEES N ARKEPITE, FEXW “G5LHN7 48, HsturdyfF

AR

O) unique (adj. 4t )

ZSHEHRAE Eida, SH)ERAfeel, HILAIH, ZSHARMBEA—NMEFREEIE, T8 el

ETE

B3R R, 7R E—WORITH, R R bR X —H X AR 2 4 5 R R o K L A R

B, HhRMAEASMREE. R A, ZHX MR, SAANET Mirm” B, #§

uniquefF A 1EHE

E) fractions (n. 2-4k; 2 &) G) parasites (n. &4 s ; F A MY ) ) sparingly (adv. % & #1 ) J) sprinkle
(v.#; %) K)steer (v. B3; #4)
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Section

cb.m%.

AXF B EE (BFFA) #FT20204F3H XKW — BN “African countries must get smarter
with their agriculture” B X #, SEZ LY WK EHE DA, EXFENAXH, SERLNEREL
HFPE, BLREAETEALSCERERFEHD, SAAERGFENLET Y. EAKERE, EEE
LEMNKRERLE, RXNEREFTFERETEA, WEEL MBTREEFHTH; KL EREN
1R A Ko

© - 2xcmix -

Jb I 1) 5 6 S5 AE A Ml i 1k 8 4 5 i

A) EHREFIMAILEE, HETRERARNNEE, 2HREECAKSHBE, XBARRMIURELT
Mm%, Hdh—Ad: “CLREFMWET . ENZ FWORE, H8ATH, FEHXX—T 7k
To " [43] KEEAE—ASEmER EE D AMEE, XAEMACEYL, RS U E . Al
X RE LR P R A A I BUE B, AR FERA E R B AL B F L T A BRI A AR . BB SR
BWATSOZ X TR F H A M D PIRIE - FEFTRFRGE: “JEUNHEBIR 2 3R H o BRI = SRR
2%, EHGHERZAUEE W ER— M, 7

B) RESBFAMMHIIEWMARKWAT SN, BRI THEEEL, ErHEHREERE (B ) FWE
R FBERIHZ—. [38] IEP AT X 2R R H O 2E B 2R EIK P 7Ed £S0FE R, IR
AR R AR LRI PG . BN R s HE iR 2 LR 23RO ETHIRBEE 7 LS TN,
e PIR LS IR, BOR 2 S RER] B AT R Z B X . Rtk Z R EA . BEH TR EK
B R A 0% A FE SR, SRS, FRPREMITE T F18%~22%.

C) [40] SEMAHAG ZFEW, MABERETEASCLRAEREAC, WRERHPEHKHA O REE
Yy, BMERASEEL, EHROSRERE™ERE . BREERRHAZULT, 20504, 2BFRE™
BIFE20094F (U FERE 38K 24970%, A BEW B A DR M EHANI KT R, KErMHFRERA
JEM . AT, PN REEEEH DNELS00ICETHE G, Bt —BFERRSEMEM—ELU L. BS
BRIFAZIEME B s, [HE7EdHk O BRSO IEWERARY FRSOHES, X—-FLREEH
RIS

D) #EFIEAME, KEERGERDN, FEATBR, KEFEK. FEM—EUAEMAOUSRIE, REE
AERJLHER, JEMPRESBA A, EXFERRANAEZSHAEHMEZN L. BEFZ
W, WA SR AT EEBR SRR BB /N AN EE Y 3R E AR 7 L AR R 2508 . [44] RAEIEM Y
A¥ Ry ) PBAEE E30FERRER 7 U b, BNERE)E T2 555 ME, X7 ' —REA0
ARFg, BEEMLITZ—. ‘

E) FEMRREERMEIE T ERETFGE ISR P —I36) RERW T IHEZ K5, Rl AT
15%H9 B A ™ BB . AEIF RRIT ST MBIAT BRI - 2t “MiIEEXEFEACHEK
BE. [36] 1004E5k, FEPNIFZH X A& AE ™ AR E.

F) —MEREZ, IR EeLHER, 20 9EMERBUNEE SBHE T Tk |, MiZR TR
o 55— 26 S ME i AR B A 22T 4l W SEARAE B A%, LAAMUSRTT T, ik TRE LM I K &
di, ABOSRE R TR, 7E201 22 604E R Z80FEAMIM, mayxs al nl it IRIERL, FE=R2L
T—¥, THRRFRE TR ETERTK . R, 7 220 AN B, BUFAEBIEELIFHE

REEAEE L, BERERAE, ARG, ZERTBE. B, &R R 80T LS SE &
FRE =B HH40%., RN BOERE T, FART TR ZEM L W A —NHE 5T H 35 Bk R DR 2= &
BT R T 35m,
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G) [39] EAFMEARMA R B, e WA umnERb /N Q75 5 — Lo B SR NBRITHEAA TR A, Hln
BaymmmEAR, HAREE =RASR, TR AREEIEIN40% . AT A 4R FRERAR T POX AN, PRI
WUFAFEE, A1, BEE2MERNZS KB EZHMEES , R, 75525 RfEa M A\ fE—mZ
B THEZHBRE, FE2HA AT

H) [37] & FRM —Fh 5 SRR A A TSR R E R R K . SR E PR k% 7 BRTE 5 R
PORREE T — KA B, e A S e A 7= R S B AT, S5a3REA AR TE S, ERAR
HAR/NH, SCEHEREE, TEMATRS R FAIACEL, RIG R BRI AR E . BE, EAKA1TH
AARRBHTHET Y. HARINTTAEWN S8 - BERUL, 7R MBIX, 1% 7% 24 bR il
MRERFENBET —F, BB T80%A .

D) [42] = EEEMNHEEREMMEGERAEE RIS RE /IR P R BAR MR, IHENPHRAB L., FRNE
JeWAFRIE - BASHAFEF ] TR BB SR, hiE T2 R4S (9200370 ) KFPELIM,
FERME— S AN, ERZE T ERNRE, id: “REET—HAHK, &8 TRITERNRES
Pdro " B A o R WL — MR E KM, LURP Y ez B R AT K R E . REERE
RN EN HBL2,500% 70, FrUMAE—FRERACH T —1 R%, MHEMRRIFHEMTITE, B
EMAAF “TuminumiB ZE W7 E4LH T 1,400 MRZE KM, A KLA6,000 \#24E T 411, ML=
AT A e AERE, & R A AR = ™ B LIRS

1) Mluminum2 B EINRE, BAREZF LB/ ESA 1. B FIEM B A 0 LR
A, BRBERPE AR = /MR R FHEBE IR M E T AR . [45] BN KGR E, /ML H AR 5] —
FEVER, SUHEAERER R MA D ESER T

K) BHEFEAr A ve: “WRIWITEAAEANTRRSTR, RATHHL5E IR Re 1R At A A 2 /01003 TTHY I
H, XEEMITERE TSR ETT MEE 4 . AR il & 288k £k A AT 1A s 2 6 o i35 B
AL — HbR. 7 BB RER, T8 T A gt i st e .

© - mxitm -

36. WL, —AMELLOKR, VF 2 MR 5 E ROk A ™ ) — EBIRMK.
E. B T %% 15 B has remained lowfofor a century € fLE|ER . Z R E — A} 2, FMRRNEF
FREAETEREFE TR EF—RETR Tk FEWF A, KRERGIETI5S%NENEFLME,
MEAZBERE— A AERK - FZmthiE, #£2 “1005 %, ENFEHRXHRLAEFHRAR
B . Wl a, BTREMEXHEXER, BT ¥ Wproductivity remained low*t 5 & X # ¥ farming
generates just 15% of GDPfproductivity hasn’t improved; AT ¥ #for a century %t 5 & ¥ # for 100
years.

37. O S P A 7™ S 1 i T 3 0 AR R R T A 3l Ak R sk Sk iy el B A
H. W T % %15 B Building connections between farms and major purchasers#use of advanced
farming techniques € (L B/ HF . Z R & — A48 th, 585 iR 0 — M 07 ik 48 R 3 Fo il 4170k 8 B9 K 3k K
BARK, MEXFHEERBELFEERETREEHRET —NEE, ARRRALRAND, KE
BRI, LRNREHTFRER, KEREGEZMMZHMRE, HhTh, ATEMEXHRE X,
¥ T #yBuilding connections between farms and major purchasers of their produce %t i & 5C# #7to link farms to

big buyers of their harvestso

38. A I 4 Ml X 70 R e 2 RR R Y PRI 2, AEE R0 AN A, AR A IR
K2 A BR A R S R W A
B, BT 5 % 15 B getting warmer much faster than the averagefroughly twice the global warming
rate L EIBR, LB E —AEE, FHNANBL2MENEREARECEZAHE LR TFHAT: AL LH5045
B, ENEHWABLAEEAARARN TR, AT, ATEXEXHEXHER, AT+ HParts
of Africaxt i J& X # #Parts of the continent; T ¥ Bmuch faster than the average i & X # #ymuch more
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quickly than the average; T ¥ #roughly twice the global warming rate over the last half century Xt 5 J& 5C # #
about twice the global rate over the past 50 yearso
39. Pl 7y 3 0 R 4 TR RS o 7™ ™ i S R

Go WM T %% 1 EImproved farming practices. Kenyan farmersf¥increase farm produce remarkably
EAEGER, ZRNTAHEY, EFNEAMENE, EREH DM ENK A FERE - LN TR
W RITEMAINAA, BB ms, RARY AL, AR RN Y 40%, MEH—F K
H, RIFHLRESEHBETAZIANAZN, BT —HFE, EFHAPLEFEENNAREKAEZ G, #17
WM, M &, BTREXMEXHE X R, BT+ #Improved farming practices %t i J& X # t
Better techniques; & T ¥ #increase farm produce remarkably*t 5 J& X # Bjincrease their incomes by 40%7 get

bigger harvestso

40. M2 5 2B KRR WI, 3B PR BB R, EM b SRR AR K
MmAL,
Co BT %41 Bespecially susceptible. has difficulty feeding#even without climate change € fil
B Ch, MEE A, FNAEESZZEY Y, FL2REETEAFEERERFACT, WRENH
BEH KA DEERY, FHERAREEN, CHULAAERGEFEMALTH, Ak T, ATEXE
X X # &, BT F W especially susceptiblext B J& X # #yparticularly vulnerable; #2 T # #it has difficulty
feeding its increasing population*t 5 J& X ¥ it is already struggling to feed itself; # T ¥ #yeven without
climate change 7 J& ¥ # 3.

41, FERE S BRh-1 i 5 Wl CAS Bh A M 8 R R R et i
Fo WA T % # 1 Euse of fertiliser and improved seedsfimpressively increase crop yields € fi £|F
B, ZBERENAEY, YMFHEURLE, ERETEEPHELIREAEHR L, EEENE, AEH
WAHTF. BRT2EF, flwn, GRNARSHTULLE SN ~ER H40%, Bk Th, ATELR
X Hy ] X ## , BT # Buse of fertiliser and improved seeds % 2 J& XX # #to use fertiliser and, more important,
better seeds; # T ¥ #impressively increase crop yieldsxt 5 & X # #produce a crop that is 40% larger than the
usual varietyo

42, SRR, NG G AR 1 SRR 6 A JE AN o R B P i f ol S O L
I, B A F X% 1 Bshift from traditional farmingfsetting up businesses that can bring technology
and investment to small farmers € fLE| 1B, ZBRE — A, —NEEENHETRAE LR L # 4L
BANRPERBEARFRE, FRFRAGD Y., o, BFEAREXHEX#HR, AT Y Wshift
from traditional farming to setting up businesses*t i J& 3 /' #the move from traditional farming to building
businesses; A T ¥ #bring technology and investment to small farmers % & 17 & 3.,

43, R EEANA, RILEEMA, HBBRZBEERNER.
A, T X% EEveryone in the worldfespecially Africans € fLZ| A&, ZEE WA E L4
i, AEEAE- N2 MR EE - MAREE, ENARR, HERBALTE, BhT 5,
R xR W Bl L83 , BT W B Everyone in the world %t i J& X # #everyone on the planet; # T #
especially Africans3t i J& XX ¥ # For Africans its consequences will be particularly bitter.

44, FEH A 33 4l ™ Bk i SRR T I
D, ® M T X% 5 EImprovement in farm output per worker#far short of that in Asia @ fr 2|DF, %
BEKE_AEY, REENHAS (RL) FEEZXI0FERBE T —F UL, BEHaa%s TEN
25 W e, LT R, AT RAR XM E Xk, BT 4 Hfalls far short of that in Asiadt B J& X # # far
behind the 2.5 times improvement in Asia.

45, MAGERA, AEMAARAEE G A7 W RS A B, B P SR R A D RS KC.
Jo WA T X% 1 Esmall farms. quite limitedespecially owing to the warming climate and a growing
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population & fLE|JB . Z B W, Nluminum A5 8 RYFH, RATUHBADNRGRE LA B TEN
I AMER AT AR A A, BREELEF IO MNERAMERBGHRETT AWK, ENEKZXRE,
IR R RE — R, AHRATAABERMAATENERLT. T, AFEMEXH
] X #53k , AT ¥ # quite limited %} B JE X % #can go only so far; # T ¥ #owing to the warming climate and
a growing populationt i J& XX # #in the face of climate change and population pressure.

Section

Passage One

@.ﬂﬁ.

AXTHEE (AARW) T2020F 11 A XKW —BEAAA “Let’s Talk About Higher Wages”

WX,

XERY, BAKNLTER, £EIE-EEHRHTURAELFHK, ELLFRBRBREK, Ak

MiZEMAERBIN, BIRFEIXTAHE, NTHHLFHEK,
© - 2wz

PLIL4EK, RIS BRI Z — R R AN st B A5 — ] B0 2 6’f

BRITR: Wbl

[46] XN TT RERDEIEN, HXHBAZWERZIGERRE . 3B

SR THZHIFAL, HERZHBRTERXF,

RS S 1 T R IR S 4 KB R TR A, MRS A

HIBRIEBI TGRS, M 1RIEEETTERGIIEA

SRR R A MBGATE, GRERMEHFIE. XTFEFHRS)
. REFEAEEEGHE . 47] 8L E QBRI T KA

MR R AT,
PEmEE T AR TR
EIN A BME (GDP) ZEREEM KRN BRE, Bk T ATRAHEK.
B HIIT AT IR = TR H
B LAESI R PR K

B 4 B B RO R AL B R ) - ARAFIE 19144 BSE [ L TAY
EREFLR I T AT SETH H# o M RASUR N T 3= B ——RAE N
—ATREMIZT B I MBS HEN St . BSMOIFAL R, BT T ABR T |

FRIRIE o

‘ﬁ'ﬁixﬁl—l )

ERAVFERERAN, AR TR, FOFHMAKF R

RT3 0 B MR T

[49] P MAIN N, /67 B K R R R TR —B . WA
B, WEER TSN ASERIR, RITTHESMMALR, BHTHE

Wb A X AL, WR-EARIEL, Hib ARt atfRiz],

ERFEXAHFMAE R T, BB LIS (25 ) KRR ERT

Bk, mASRYE, AR, THS B,

ERSCIEAT, WOLE S, TYRRURERM TAZIES S, T
PR —ERR . (50| AW BMIESER, BAZI0T0ELIR, AP

TR AR K. AP RHK T AL, MLREKATTER.

R AR ECR I 2B . RN

AV, XEEROMAERE, RET

(48] ERERBSLOVAIT . W SRR LI, THERMTAN

@ A o L R s
- relentless adj. AMER), £

SLim AU

- propagation n. f£#%, #(

%; 5%

« formulan. FE; AR
ccultn. (XMAEEHER., &

®B. OWEER) R,
S

+ democratic adj. [D-] ( &

H) REREH

* campaign vi. K253 ;

T3

s promising adj. A&HHE

;5 AR

+ paycheck n. T.¥f

* illustration n. SE, =~
« premium n. F5MEH

- hold vi. (B8, Hit%)

YHASEER, JRAL

* compensation level HiFHH

7KF

* unerring adj. WA HEEH)
* negotiate v¢. i &
« counterproductive adj. =

ERRBORE; FSE
51 L)

* in the context of FE+++++* 53]

GEa
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X THRISETE, KB IEAN BB AT I ROES, XMEERE | - tug of war (FIASMT

HHAWRG 1. 1)) BB
| - lag behind #J5; EET
@ -mxum-
46. Wit AWBLT R BRI, WYRZRA?
A) HAtEE S FRA L2, C) BT Y BB AN 1 B A% X B A 5 o
B) P8R HAt 7 27 IRV E D) AMRBIFXZ T FRAFAE IR -

E-’ M5 T15 B iAlformula of tax cuts remain popular though ineffective \lKF & LR & 1 25 B,
i

ﬁﬁ" BB K, XM REANEIER, EXHERERRERHZIDRE ., XsBaH#HESET R TIFZHIEA
ﬁ +, HERZHBHTAX T BT, FSCTEE TR T s AR R, MIBCAHAR AT
BROFE, WERHIB. FICRFAREZHIEALHITEB R, ERBBORTAZIG, X 50T
| HREESEGENBTEITN, SHERAT; CTURLSAE—BORE N TR, (AR SRR M
B RAMARZVGEMIEE , SBeHERR ; DIURSCHEAMRER, SHEER.
47. YER AR HES) B2 E 0 K WA BT 47
A) B & G K ma 7 5 i AT, C) & 75 B .
B) th5e% IEE K GDPIE K D) SEATHE KA I8
E" R4 115 2. 17]a more effective measure for driving economic growth PR 2 4L H e i 245 PUEL .

?;" SEBAE R K, XTARFEHKS), REFTE-EFNSE, WES =, ELHEABRE
YRR T AN RETONERRIETTR . AT, FILCHAFSRIE, compensation for labor “F7EiRM” &
AR RSO i M wages “T.¥8” , increasingXf i JFi SCfhigher, ATIUE R ERXEHHIME, REEHER
ST K S, SHERR ; MEER B REGDPEEHK, FmiE T, sHBRBY;
L EHAKEBAAEER, D SHAHR, BRSO B KHEREL" M, MR,

48. TEFW S I B e A2
A) TATHRHMMKRBALSHIERZFHERE.

B) XA RN R 4E R T SRR 55 30 MBI 5| TEEZME P,
C) THF BT ANTX o = THEAvE A,
D) AMITARMES TR HELm T,

» RIEETE R idlogic T A RAREN ZH /B,

s B\BPEERRL, FRMZEDARRSL, BHRENEEATFWAR, TRESN T AHRBAEER.
W REE, TRAMKSHIEREFH LR, HIERNA. F/ABTPH 28" BHESLEPT
F - RN TSR TR, AR TIRE &, HEIMET W T AW THERFNE S, HEE2X
TR R T UL R T AT LA gl 2%, MIESARRSI K, SEHEBRBI; CHUF UM X(E
B, BHERR; SEANBAEERS, B HEMFANTBEMES TR A7, SEZERNHEHE, #ET
FEAT AESI AT, IR, ANRAMTARNES TRNICEELER T, MEEENISH (SRR
EE MR ) AETIL, SHEBRDI,
49. fEGM ATy, BEE LRI A7

A) SR C) B RRH ML HEI,

B) AR MR R . D) X135 77 8 i R HI 0T
g" R4 117 B Flconventional wisdom FI K2 R4 R e 2 BIEEHE MBS —4)

ﬁ* BIBCR MBS —ffg i, REMGUN, AR KRR TR &%, FILBIFAER, RIEE
ANBUATHL, AT AATRGE RS TR, Sl ; COURSCRIE K, MCHERR ; MEEE LB, #
| BKF SO T T Sy BRI, (R T R AR SR TR KR, CHERR DI

IR Al
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50. FRATIA ik 2:504E A A iRy I ) HL S A B 56 T AR B 47
A) MTEA B B THERA = RN S K
B) AMiTx & AMIG5 N Z 0] H 254 K H 22 RETH %
C) AfiTHBE T AR5 AR 56 7EWBL R R E a4 35 .
D) MITER T HE=%5 T AEHZ AR IEETHK
> MR T 217 real world .. the past 50 years or so ] RFE Rk Z & I ZHIBCE B,

> BECE ZBOT L BSE, AR, WOE MRS, THZEREEM T AZRBEISFRN, Mk
FER)— BRI T . BRI — RIS HE . KA R 19704 LR, A= RIMIR5 TR 2 (6 i) 2Z BBy
K, AFREK T —f%, MLRMKAEEES. B, ATRSEE. A =S EEes — &t
WRARBL, HHERR

Rril

Sk

Passage Two

@ o Y

& X % #% ¥ The British Psychological Society ( % E /&3 %4 ) W3k F202242 22 H K &k ) — B Al
# “The majority of psychology journal editors are men and based in the US” B X &, XF# i, (HHA—
MERE) RELWH-—FHFFARLA, TACEXMHEHEHINA SR EEREFHE, XTika
Bl E AN MIN T L, AU HARNARNEE, XBEH4EHY, RESWEA L FERE;L
RGZLMFEHXGRMN, MRALHFA - BIA T LU ER, BRITHXLESAYTEZANNSE

GSE 2 8

o RSOV - .
WA EEERA A, REEMA, XEwE AR PO A,

g AR R . (51 84, AMIam B PR pred — 1 |

ZUMMRES, RREMAET . SR ME0.

@ M 5 i) R s
i« diverse adj. ZFEALIY
- editorial board HiBZE

AEME, (AR—MERE) & ER—BHFRRERIEARE. @ s
[52] HFA AR I, DAL IR ER M PR K SR BE R B E, T | - avariety of £FHEFER

HARFEFE XA 0 AT BRI SURAF e PRI A48, IFR I AR A BT

FERIER
B A, EOIEYRIRGE D, BrEb60%. TEFTRAMGET,

B B 2 T o vegiE, i HE A2 =BT, B hkE
¥ (53] EXREEME, LGRS HEIE BT L0 BER A R A

FeBil.

MR SR E IR, T0% MR R B, ss%I It By
BT KAWL RN, TR O R B ERT MBS
T ARH) Lo HERFSE A BB Ml —— 3 — RILE MR T U KTy

P22 S Il

[54] ARIBBATOBIFLER, ZANG RS TE0BZMM LR F U

B4 IEAR YT, BYERRREL | A (UL R O 4 A R R i A

R R, MR TFEEE AN TREEE EAMRRES X,
RS ERE R B RS AN, BENERER, BREZHLE

SERGIL, KSR EIT S, AT, KOBSRY, KA
LA WL B ARCSRR 2 T B, (BRI OEER R AR e

PEAEA B B B 9

* neuroscience n. MRl
+ disheartening adj. % Al

HEHY

- amplify ve. 7K, iR
- existing adj. AR, B

FeEly

- gender inequality P54

s

+ account for (i («+---Htf)

* significantly adv. {3 b

« seniority n. 9%

« crucially adv. EREEH

- stark adj. (F&IXJ]) BIRAY
. - gender disparity PE51225%

.+ overrepresent vt. L FRA

B i e
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EERERZ LV FERRFBIE. [55] R, THFERESUBAETA | - be attributed to #IHH
Al A SHMERE A, Blin, Lk THEMR, mRERNEILFR, X | T
Al fE 2 FBOL R RIIE SCRIRIR I & B> —— I RIZE L@ AR A iR & 2% 18X * disproportionately adv. A
SR, (55 BATRBIAR B KRB LMA TSNS TI%E, MELEBWIT | MR, RRLEH
X PR W RS -+ faculty n. ARMLA B ;
HARI gt G = Z R T BB R B0 BE2%E “WEIRD” [MJEMRHEZ —, Exus U
RTIgE AL R A LEN BN, BAMIITRLEELEHEFESV) | - contribute to F:5¢
BYRHAARMIB S, « consciously adv. 4 E i
[ &7 ] WEIRDEA 4% BEX AT “Western, Educated, Industrialized, Rich,
and Democratic” , #i& T S HEFH L b HMGAERSIE, ZLFRAHREF |
ROTFEF ., LEHTH, TR, FRORLIER, ®ZMAhERFAMN
THBAT —ABRGA ’

BRI -

51 ¥ TEAMAIRB 2 EER T, RIONBZ AN R?
INRGE-I R C) WifF-
B) AR, D) ZHE.

g* HHERE 1% B i7an editorial board of an academic journal P& R& R &N T4 —Bto
Y

%Er* F—BAMWE, H—aRIAMPRERERRONE, KW SE0ERE; B A
C B, NREMTRLTREL - ETUNRE S, KSR E . SIS 6. JFICh M diverse Mk
BIDKI Diversity JA & T IR B, AT AETDR EFE R, Hih =3I 7 F P AN R {E
LB, U

52. AN ( AR—BERIE) RER—IHIREHRID 7RI 47
A) REBTROIEMP AR PIR L T SRR S . KB MEH,

B) REHLLHF M SR E TN RBE ST SR U & BT 19
C) LE¥AM AR TR B EENHFINRZSMUB R,
D) TR LB FIRZ R 223 IR K BB miE#0 A ML 57t
> R T5 B idthe findings of a new study in Nature Neuroscience "] ¥ 2 S48 R EN T4 B,

E
f
E*’ BB ARE), EMRENR I, TUROHEZEMM A TR B amiE R B, RER,
BEIRCRN Z A E I [R] LA, H Hmale-dominated Xt 1 Jii 3CH A the majority of editors are male, most
important¥f B H ftop, HMEC, A5 —BRBIM AN P RHRZSHOPEE X, FEFRER
B, BCHERR; BEUBRARIES —BUE — MR A LT R, th R EBS B, HoHERR; %D
ISP BEAEMRGER, B
53. RT OB RBNYERN XS, EE8RE 72395

A) AL GBS .0 BRI ST T A

B) L HEGR R A NS N HEO BB Y Lotk i AR SRR L1

C) = % dh 88 v Lo P i ) L SR ARAER

D) REE BRI I L Mg AR D
* MRIET 15 Bifgender differences in editors of psychology journals 1] 4 Z5 R &R e i T4 = Bt ,

* BEBFEBRMR T OIS P2 R . RBEBJR —AIRE], oS L AR Lot
FHGEN G B BRI ETBRXXAEF R, SO EMER. ERASCPRARD, WRES
HEBR; EIRCHIDRFNFFSCH Hseniority (¥EJ ) — IR BRI TRI, 7EFSCHEA RSB, St
HEBR o

W el
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54. GBS AL AT 0 % B tH M &5 R vh RATI REHE ST HH AT &2
A) TETRR L EZ M AR EH RN RE ST, TEMRARERBIRSRE.
B) T4 U2 A RL 22 0 BI04 55 G A A X A ] 1 [ O O o
C) BTN ATERESTH RBIRER, FRMIIWEMFLIER,
D) ZMEw IS 1 RE P BRAE E AR T LR R PR SCE
F_’Z’ HHE 1% B, iF]the conclusion drawn by the team P ¥4 LR &R T35 FLBL.

5‘;; BG5S RN AR/ DRI KB 50 16O 3R 2R b 2R 2 U R H 2 1 A AR 1)
th, B MERAMR R R ERBIA ERSERERT . NS —FHRE, ETRLHE¥A
MEREBTI, ZthgmiE S BN, B AR . M E RO R AF B e R A8 B FE 4
RF, BITAFFEG XML, BOVIERER . EIBREX I E B M IRIES, GRS amiE A
7 MMEFAPOR RSO BERR T, MR Lot R FAFAE R WL, #HERR . IR C LT DR S %
AR, HIHEER
55. SHN B RB 2O FEHE TS5, ANt A7
A) TE5 PG A Lo P G 2 (6] A P4 C) I K&t 2 A,
B) &ML PR S R 55 B D) SEiti RSk
E " 58115 B iAlblaming the inequality of editorial boards on tradition Pl ¥ & KL R EN T LB

B BLERR— S, RAVABAM ST SR TSI E TG, TR TR B B

i . XLRER R A, TEZEMR TR ZBOF RS g R AR R Nz Lk, HE
THAERLETAE T AR A ZHPEIR R 1), FE 2B, b s TR, mikkE RNEILH
K, W RBCLE RIS CHMRBRE TR, Mesb . SR8 B A BB UL dr e iR
PLROARUE, SXECELR T IG A BERT . BRIV E B OGRS B, BOETDIER . HoAth =11k
TARVER I, BOHERR

Part IV é) Translation ]

® - iz -

Z #1412 an aging society Ztfk diversified 47 promote

F## the elderly care BF51F government guidance HH45 G combine

2 B 5 #1225 social participation Fr# it elderly care facilities

receive widespread attention EREFRE T+ upgrade

B3 model home-based self-help elderly care

s BHEK -

In China, with the arrival of an aging society, the elderly care has received widespread attention. What people
talk about the most is what kind of elderly care model should be adopted. Most people believe that the elderly care
model needs to be diversified. Through government guidance and social participation, we can establish more and better
elderly care service institutions, improve community service centers, encourage home-based self-help elderly care,
and promote a model combining family and social elderly care. With the increasing investment in elderly care services
from the government and society, elderly care facilities will continue to be upgraded, service quality will be gradually

improved, and the elderly will live a more convenient, more comfortable, healthier and happier life.
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- PR AT -

1. E—Hy: “BEE-- AR AT B AR 1 with the arrival of....

2. A CANTRIEERZ " DB what 5| 28 F18 M 4], Bl What people talk about the most; i %Ki
ke ERR” iR R what5 | SR EM 4], Blwhat kind of elderly care model should be adopted, JLH?

“SREL” NRIX R EhiRladopt.

3. A ARNEIEASAEENINENE AR, E4) “EHAIN” BFE A Most people believe; “FFE
WRFELZION” #iFE Mthat5| S HEEMNE], Blthat the elderly care model needs to be diversified.

4. ). AAEK, “TLLESBNG St SS S BRI RORE, B REEDE, B
Through government guidance and social participation; J& B #JLA/Na A FFEEK, RFIFFIXRFR, W&~
B,

5. I ARk, “BEE - PORREEREIN” PTALBEONEREARIE, BIWith the increasing..., HH “XfFEE
k5B A" B Minvestment in elderly care services; T EH LA IFI KRB, 7TE—B
VR, Hob, “FREBHK AW BHF Melderly care facilities will continue to be upgraded; “li55Hi &4
Meit” B Mservice quality will be gradually improved; “E4 AMA TR SEM A EEFE . @RIUR” B

Jand the elderly will live a more convenient, more comfortable, healthier and happier life.
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