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@ - suioasin.
In the heart of China lies my beloved hometown, Beijing.! Over the years, I | 1 sith IR EACHER
have witnessed its incredible transformation.2 K5,

For one thing,3 the environmental governance in Beijing has been tremendously 2 A EE. tEEET
successful, bringing a bluer sky. This improvement in air quality is not just a blessing B KEEAE
for the residents but also a testament to the city’s commitment to environmental 34y AR, NI
sustainability. For another,3 the strides in infrastructure development are nothing T B R A
short of spectacular. The Daxing International Airport is hailed as one of the New A AT WL 504 4F 5K
Seven Wonders of the world and its construction epitomizes Beijing’s infrastructural

. ] LA ERE
achievements. Additionally,3 the implementation of dedicated Bus Rapid Transit | ML EREN e

. . . . 4 SUR B, fREdERUE
(BRT) lanes have further streamlined transportation, making commuting more | i )
efficient and environmentally friendly. Most notably, Beijing has become the first A AL PRI T T
city in the world to have hosted both the Summer and Winter Olympics, showcasing ? BHIARER

its charm as an international metropolis. L5 HE— I, 18X

In conclusion, the recent developments in Beijing are a reflection of its ST AR TR
relentless pursuit of progress.4 These advancements not only enhance the quality of | REEERE, BFHLA
life for its residents but also position Beijing as a city of the future.3 D BEN— R Z I

O - ixiex-

RIEBEWE S TR E R OB, XOAER, RILIE T EAT R

T, JCEEREIA T Y RS T BRI, Wk T EME AR 235 B I AN R R
225 WIFRA T LB IR ] R K R R R . S —JTH, RS R RS NBH . KX EPRLISHE
St B LR AR —, HERRE T I aTE SRS . 1A, L HRPEASE (BRT) HHEME
Wik — A TACHE, MEREE SRR R, RERTEENE, e R FE R T E R RES
WA R BRI, R T HAE N E R KRR .

B, bENEFERR BT HX B AWHE K, XU AR S T HERA AR MR, B
ENLH—BERRZ IR o

©® -z -
transformation 7% spectacular UM ; 2 ATETLEY) Bus Rapid Transit (BRT) PR#AZL
blessing {75 ; A#mZH be hailed as #E N notably P @ ; FilE; JUH
testament i A wonder AF 7 relentless "BREAMHH)
stride & J&; it epitomize BLH -+ Y HE
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1. This improvement in... is not just a blessing for... but also....

/ﬂﬁ_’%% “fmiias 7 T ) R N AR e e B2 2R T Lo ", Hrfnot just...but also...#/R AL
Biseeses , T ADIFII RS, . R4, *’Jﬁ’?fﬁﬂﬂﬂiéﬂEW@tﬁﬁﬁﬂﬁﬁ

2. For one thing... For another...
BRI F I SRR RS R R AL, AU S R, B
MRS E R A

Part 11 QListening Comprehensioﬂ

Section
News Report One
@ - vinsix-

A police officer in the U.S. stopped a large SUV car that was going very slowly and drifting across lanes on a

highway. [1] He expected to find a driver who was either very drunk or having a medical emergency. Instead, the

officer discovered a five-year-old boy sat on the edge of the driver’s seat. His feet could barely reach the brake, and
his head was only just high enough to see out of the windows. The child had taken the keys to the family car while his
teenage sister was napping. He then drove three kilometers across town before getting on the highway. [2] The boy later

told confused officers that he was planning to travel to California and buy a Lamborghini sports car. Although he only

had three dollars in his wallet, at least he was driving in the right direction.

O sxim.

1. Why did the police officer stop the SUV car? ﬁﬁ?@ ’H‘ ’L'F T AR$BSUV?
A) FEBIFPLKER, REFE, 3 L5 |
B) b &R B 4% E A A D) ﬁﬁﬁ‘@] 1%@%}2&3@@

ﬁ‘; IR, EEET T —HABSUV, XFRETHEEIEEE, AEAR FEEEE, ALl ye

| KIFWLE AW REERT AR, BATELN, WCTRERER, HAS SRR RER, THE.

2. What did the boy tell the police officers he was planning to do? AFA % % & 8 B A b 37 A 42
A) K%, C) BITInAIAEE L.

B) 4 %Eid/ VA, D) BB A IHH

B BFKREE, BEEREROEE, ITHE AR L e A AT s, B
H NI AT/ ME= ARG BT AR, BFESES/MEIRRMME R, SHERB; CH 5% N
 REHHR, BERAETFEREEMARRE, HESFMARET, SHRC; EE YNy 2 I
| HEAEATRABRR G T 44 fFIEE LA EHME, $HERRD.

News Report Two
@ -vinsx-

Mobile phones have changed the way we live, how we read, work, communicate, and shop. But we already

know this. [3] What we have not yet understood is the way the tiny machines in front of us are changing our skeletons,

possibly altering not just the way we behave but even the very shape of our bodies.
New scientific research at the University of the Sunshine Coast in Queensland, Australia, suggests that young people

are developing extra pieces of bone at the backs of their heads. These pieces of bone are caused by the way people bend their
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heads when they use the phone. This shifts weight onto the muscles at the back of the head and causes the bone to grow in
a way that is not normal. [4] This process can be compared to the way the skin hardens in response to constant rubbing or

pressure. The result is a piece of bone like a horn that sticks out from the head by the neck.

3. What does the report say we have not yet understood about mobile phones?
Bl AR, RMERTBATFIH 2 FH?
A) aﬂ]ﬁuﬁﬁlﬁ*z{l’]ﬂ‘m@%ﬁ‘t C) BT Bk R .
B) BT ) o D) BN AT BRA 1 3EH o
ﬁv %’rlﬁ%‘%&@] ?ﬂi&E{TA%E‘ME%ﬁﬁ [EERITEA TRIE, RATHXE/ LR IAEEERL]
BB, BBIUNIERER. HHE iR E], PN TRATMERE. T, SRABYKTR, XL
L RAIEE, KA. DFTISER, CHFEHEPRER, THER.
4. What happens to the skin when rubbed or pressed constantly? ALk /£ 2 45 BEEREHTLEEHA
A) BEEZEW. C) ELEE.
B) B&AEHR D) BE&AEK,
lh %’rlﬁiﬁ%ﬁ@] IRTE Bl FFE RS R 2 SBUR AT HBUMO B Sk BUL, X — B AT LA HARE
| BRTE RSB EUE S TR AR . HRT A, BBk TERFSEREME SR ) T 27088, MCTAERER. H
L AR ER, THR.

News Report Three

[5] A village is going to throw a birthday party for an orange cat named Wilbur, who has become famous for

making a regular appearance at local shops.
Wilbur has his own Internet pages as he approaches his 10th birthday on July, 7. Wilbur is both bold and friendly.

[6] He spends most of his time in shops and businesses around the village. He’ll just take himself into any shop,

anywhere. There was one time when the doctor’s receptionist came back and he was sitting on her chair. Among his
favorite haunts are a local hairdresser, two pubs, and the Nottingham Primary School.

Lesley Harper, who runs one of the pubs, said the cat has been a big hit with their customers. “He’s been a regular visitor
for most of this year,” she told the Press Association. “He’s a very relaxed cat, happy for customers and villagers young and
old to come in and say hello.” [7] She also said he is a cat of expensive tastes who likes his high priced cat food.

Sarah Godfrey, who is organizing Wilbur’s party, told the local newspaper, “Wilbur is part of our lives, as he is for

everyone who lives in the village.”

© - sxum-
5. What does the report say the village is going to do for the cat Wilbur?
B P, AT ZEA L BARGGREEA A7
A) J AR 5T C) Rty F- i 2 —BRAE T4 o
B) 24— R I YE IR AL D) Jofié At FIRXS o
g* PR FE SR S R 0 BUR A RO A A VRS, SKDTUNIERRE R . BT R I
QAT BT, B3R AR R, SHEBRAT; HARPIIER B RER, ]
| HEBR
6. What do we learn from the report about the cat? % FiX 23, HATKIRE P TAT Bt 47
A) ftuR— R RRTTSF S} B o C) i % Zmeat — {7 B A FHERR 5 o
B) fih 2 % B BRI o D) B R BEITOH T L,
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ﬁ% B RRE], X R AR S (] R A A ) 0 6 R Al b B S EEREM—ARIE, By, &
BIUNIEFER . BT RE], X AWK X AL, TaEFsh, ATAER,; % hies), A—REAR
A BRI 5 B R AR TE T MR T b, TR 48 B R R A et i AR B AR E E R
| ATERITER T L, HERC. DRI,

7. What does the pub owner, Lesley Harper, say about the cat? % FiX 2%, BreX EMA - 535 T H247?
A) BRI B IR C) AR AT A — A
B) i E R REHE, D) 122 % 75 b AT FE FHE AL

ﬂ’ RIS, —FEE BRI - B HIBLX R O REE, ERE A WA IERE
Ro FHFRERMEREENRE D, BRBRMAIN TR, BEY BB 2B 7SS - 14
L HARTEE R R A, ATHERR AR

Section

Conversation One

@ vinix-

: So, [8] where do you want to go for lunch?

: Idon’t know. Do you have anything in mind?
[9] What about the Sandwich Place on Camden Street?
Hmm... No, sorry. I don’t feel like sandwiches today. It’s a great place, but I think we go there too often.

That’s true. [9] Remember that’s where we saw Brigette Clark, the famous movie star.

Of course. How could I ever forget? There were crowds of people around her asking for a photo with her.
What about hamburgers, then? There’s that American style diner on the way to the mall.

FEXEXELEEXR

: I'like that place. Their chips are great, but their service takes a long time. [10] And I need to get back by 2:30 for a

conference call. How about trying something new? We could try Mario’s, the new Italian restaurant on the corner. It

looks all right. Have you been there?

<

: No, I haven’t, but I’'ve noticed that it has great reviews on the Internet. It’s supposed to be one of the best Italian’s
in town. I think Jeremy has been there and said it was amazing. I'm up for that.

W: Cool. Have you asked Jeremy if he would like to come with us?

M: I already have. He says he can’t. He has brought his own lunch today, so he will stay in. I think his wife made him
soup.

W: Poor Jeremy. [11] His wife is a terrible cook. He should throw that soup in the bin and join us.

O zxum.

8. What are the speakers talking about in this conversation? f£ 3335 ¥ | %35 % &£k #H 47
A) LR, C) A XmziR .
B) EAREZ =4, D) W LEFIR

B TEXHEI L, B Mml LU, S5 XS S T e A4 D S A v i TR T
. | FTLVEREDI . BURXHEMIANE, HHRR; A, CRITIEXHE P RARSNRIS B, MATHER .
9. Where did the speakers see Brigette Clark, the famous movie star?

REFAMREAINTELYERLHH - 23547

A) TERHERIH .0 C) ZE RIBB A=A .
B) fEB SR ERETH, D) ZEMATT 2% £ R BT,

W AEXTES, B G ERE R R R R S IRAE R R S R R R
T OREENTEAMRARE - S, FSRACT,
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10. Why does the woman say she needs to get back by 2:30? A f+ 4 4 E A E 2230 ATER?
A) A RESN. ) SHMENS .
B) MR AT 525 WE o D) Wik A BLARE - e AR .

ﬁ*’ ZEMER, LI —RERETRHRE], IR AR, (R EREERAT, F37E2:30Z HI [E]
L RBH—AHIES, FTRUSRNATL, HABSETAEXE PR E, SUIHRER .

11. Why does the woman say Jeremy should throw his soup in the bin?

A 4 Kb A B KR izt 7 Py ik B RAR?

A) mw%%E%%@Kﬂﬂ% C) B A K RSN IR
B) ESa (TN A D) 1t & B R EARME )

ﬁ* EXT@**%*B% %iﬁ@J,“\E*%%?%Z&E*%T%, AR, ANEKNZETREZAME
LT, MR BAR G, WRRE, WARARBKMETFMEALEE, FIAERNBH, AT “K
B‘éﬁﬂﬁ@ (homemade soup ) ” EAIX FAMEETHI G = 19, HARMHRATKNETMIT, FrlA

L AR, SHERR. C. DITZEXHE R HRABIMRGE, BOSHIRR.

Conversation Two

@ vinix-

W: Hi, there. How are you today? [12] Do you have a reservation with us already?

M: Good afternoon. [12] Yes, we reserved our rooms yesterday morning on your website for three nights. The name’s

Patterson.
W: Okay. Let me have a look. Yes, we have it here. You brought the whole family with you, I see.

<

. Yes, the two kids, my wife and I, and her parents too.

W: Great. So we have a family room for you and your wife and the kids, and another double room for your parents-
in-law. They are right next to each other on the ground floor, since you mentioned in your message that they have
trouble with stairs.

M: That’s wonderful. [13] My father-in-law has had terrible problems getting up and down stairs since his knee

operation last April.

W: I’m sorry to hear that. And if you need any help to find transportation for the whole family, we can definitely
recommend someone for you.

M: We were thinking of renting a car, but we will explore all the options available for sure. [14] So, yes, that would be

very helpful in comparing prices. We’re also wondering what tours and day trips are available.

W: We have bunches of brochures here. [15] I would recommend getting out on a boat trip. The kids will love it and

there are so many islands nearby to explore. There’s also a great night market further into town that has all kinds of
food and cool little shops selling souvenirs and local jewelry and clothing made by hand.
M: That all sounds marvelous.

W: [12] Now, all I need is to photocopy your passports and then I can get you all checked in and show you to your

rooms.

12. Who is the man talking to in the conversation? %% ¥ #9 3§ + /£ foift 38157
A) BHRAK. C) B,
B) &% 5o D) LB A,
ﬁ*f R AR TS, AR R ACABUT, B RE TR — KR EAERS EBET T
¥ =M BE, AT DA, & REE AT A AR, LR RACH o MGG RA LR TEER
B REF AP EIEMBINEAL, X —F BT R A B
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13. What do we learn about the man’s father-in-law from the conversation?
MaFiE P, AT B2 F Loy E Rt 2158
A) EAENH, {8 T 5 ' ER, x#@%ﬁ%%ﬁ%ﬁo
B) fti b T RSB # X mmgmﬁﬁa%mmm%o
ﬁ?ﬁﬁ%¢,%i%ﬂﬁa%%ﬁﬁfﬁmﬂﬁTﬁiﬁiﬁE,LT%ﬁﬁﬁTkH%,%u%%EB
T FAEE, ATLAEEHERCTL; XHEF I RS LM EXEFENA REMEEEWR, KHRA
LT XHES, L AREEE B E R RIS R AR T I, h P b RN T HE T — AR A
B, BRI LRSS E Y ZER TTRORREE , HCHERRDIL,
14. Why does the man say they will explore all the options available?
A AR ERAAN AR KPR Tk F R
A) N THRBHE A C) M 1 i AR L2 L
B) N T &R BN BT MIiRAT o D) BT W,
ﬁ?&ﬁﬁ*,ﬁi%ﬂ@%%i%%@ﬁﬁﬁ%ﬁﬁﬁ&ﬁ,mﬁuﬁﬁ,ﬁw%iﬁmM$%—E%ﬁﬁ
L F, HEHEESRRIANIERTE, FAXHABTIMN, FTUEREDI.
15. What does the woman suggest the man and his family do close to the end of the conversation?

BT PR R, *EENE E AL RAMA L7

A) B —F YA E AR, C) H—L B USRI B A,
B) T % D) iR Z it T T HIVERI RS ,

géfﬁﬁ¢ At L ERAWLRTHAM—BWEHE, ZL#BE—RAFEMBNE, RIEMHMER
BN BRI, S - —50E T A ERR G, R, FIAERABI, L+ AR i
B, REVB AT URRMHLRRE G, CRI MK SHEBAR—B, SR, L iRiRE)
é%i KA LAE—AR, IREA MBS . ST THENSRFRREERN/NE, DET REFMF T
OB SUAE BB, SHERR; ASTERHEPERAMEEE, S,

Section

Passage One

@ - vinmx-

[16] Artificial intelligence agents play ever more influential roles in our lives. They do everything from suggesting

new friends to recommending purchases. They’re even beginning to drive our cars. Another role that they are expected

to take over is negotiating on our behalf in commercial transactions or legal disputes. [17] So, it’s important to know

whether using an artificial intelligence agent might affect how we negotiate. Research indicates that it does. In a new

study, participants were told to imagine that they were negotiating for something important to them, like a house. Next,
they were told either that they would negotiate for themselves, or they would program an artificial intelligence agent
to negotiate for them. Participants then completed a survey indicating how tough, deceptive and pleasant or otherwise
they wanted to be, or wanted their agent to be, in the negotiations. For example, participants could choose to be tough
by making an opening demand far greater than what they’d be willing to accept. They could also choose to express
sympathy with their opponent to appear pleasant. But they could also indicate that they—or their agent—would
strategically express anger toward the opponent to gain advantage, or they could opt to convey dissatisfaction with the
encounter so that the other party would think they were losing interest. These are both examples of deceptive strategies.

[18] Participants were more willing to employ deceptive strategies when assigned an agent to negotiate on their behalf.

©  nxum-
16. What does the passage say about artificial intelligence agents?
EFALKRNRE, IBEXLFHTHA
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A) ENTHERATH RS AEREEH C) bﬂ] Eéﬁﬁ%ﬂﬂﬁaﬂlﬂﬁﬂi THo
B) EfIEZEBARMNBFAL T . : ;
B SCEFFLED, AI%’&ERE?SE&{I]B‘JEE A l:l:uﬁﬁﬁ AR AR A %HI'UJ E‘Jﬁaéo HIEATH, A
i | TEBAEAEEHRCREENER. BIDSXEAF N, FHHNERER, XFETRE, ATHE
RESHRINEEFTRA, HARUATERREECZBNRIWFNA T, SEHBRETB, ERAMCI
BRI, B
17. What does the new study want to find out about using an artificial intelligence agent?
(THRAANLE E‘,Kiﬁ X R RABREIAT L2
ERE C) BRI 5 RAEF]
B) ERE M AT BB AFKIRAIE o D) ERE A LINRERERF
e CEPHRE, THEAATEBREREESEMBINRATARREREMN, BTRFHNAR TXIHH
# MR, BTASXENA B, FHNERER. ®TB. CAIDXEPHRER, HHR.
18. What did participants tend to do when assigned an AI agent to negotiate on their behalf?
LA L EBIBR—BALE nﬁkgﬂi%ﬂjlﬁ‘j‘rﬁ{#‘] B, 4&541]4&:5 10 B € A
A) EHEIRAE 152 ;
B) RIEMATHI T D) ii&ﬁ%
®e XERSRD, LpiRARBEARZMITHTRAN, S5EEERRARBNRR, BACHEIXENE
# L3, FHIERER. HTA. BRIDE WRHECEAARERN T, SR,

Passage Two

New research has studied the effects of a seven-week healthy cooking course. Academics measured the program’s

effect on cooking confidence and self-perceived mental health. Researchers also measured participants’ overall
satisfaction around cooking and diet-related behaviors.
What were the findings? Course participants saw significant improvements in general health. They also reported

improved mental health and subjective vitality immediately after the program. [19] These benefits remained six months

after the completion of the course.

What caused these improvements? Researchers have previously found a link between eating more fruits and
vegetables, and improved longer term mental health. This would imply that the participants in the current study may
have felt better due to improved diet.

However, the study showed participants’ mental health improved even if their reported diet did not change after
completing the program. Also, the mental health benefits were equal among participants who were overweight or obese,

and those in a healthy weight range. [20] This suggests a link between cooking confidence and satisfaction around

cooking, and mental health benefits.

[21] Who benefits most from learning to cook? Gender plays a part. At the start of the program, 77 per cent of

female participants were confident about cooking, but just 23 per cent of males were confident. At the end of the
program, cooking confidence and skills were equal across both counterparts. This change in confidence could lead to a

gender balance in home cooking. This in turn could reduce consumption of unhealthy, high-calorie processed meals.

19. What do we learn about the benefits the participants gained from the healthy cooking course?
% FA L FEMERTERE T RFOIFL, ZMNT B L7
A) —Le%g %LXT 11]99%?%‘KF] C) ENMERES 5EZAINERBER,
B) R4 : ” D) ENTRAEFE-L RN & Tk,
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g-p XEFRE], XEAFAERBAEREA AR, BIBEXENE—H, FENERER, X&EH
PORIERHAREIN, #HER
20. What do the new research findings suggest about mental health benefits?
AT oG B, HHFREREAATH L2
A) ERFRERENNS 5E S EATURASEIEN. O ENSEEROMEEREESX.
B) EMIMIZIAN T2 5 K17 A, D) EA1LPr ERE Iz T EH MR MBI
g# XEFRE], ERESEHNSSEMEREEUENNS S5E D, OIEFEN INSLRHRR, XX
F HRIEAR. REWEEROIEERSAZ FFAERR, RTCELENE B, HIRERER, B
S H5EMENRRTIEE LR T BABE, [ERANM.CEERROGA PTEE, SHERETB, BT
ABUHRTABL, SW KRB S RS KO @R MAERR, N XRRRTTR A, Sk
| WD, BEMASCERRIER, B,
21. What plays a role in determining who benefits most from learning to cook?

HABEFRETHRAFT 4T HRER 52

A) HER, C) ek
B) fa o D) S£ER.

§* XEPRD, ENFEIFEPRBERLR? HHRT —ENER, BHASXENE—, FHIHERE
R, HEITBMCEMRIEZH H B cooking confidenceFllmental healthi® B FHLIT, DI EHKRIER,
LU

Passage Three

@ -vinmx.

[22] What is personal space? We often think of it as an invisible bubble of space surrounding us that others can’t

enter, without causing discomfort. Research shows, however, that we actually have bubbles of different sizes. Each of

these bubbles applies to a different set of people.
The smallest zone, called “intimate space”, extends outward from our bodies 18 inches in every direction.

Only family, pets and one’s closest friends may enter it. [23] A mere acquaintance entering our intimate space makes

us uncomfortable. Next is the bubble called “personal space”, extending from 1.5 feet to 4 feet away. Friends and
acquaintances can comfortably occupy this zone, especially during informal conversations, but strangers are forbidden.

[24] Extending from 4 to 12 feet away from us is “social space”. Here people feel comfortable conducting routine

social interactions with new acquaintances or total strangers.

Those are the average sizes of American’s personal bubbles, anyway. It is important to keep in mind that personal
space varies depending on culture and context. Furthermore, there are significant individual differences. As we all
know, cultural or individual differences in personal bubble diameters are all too often the cause of discomfort. How did
these personal bubbles arise? According to research, we begin to develop our individual sense of personal space around

age 3 or 4. [25] The sizes of our bubbles are fixed by our teens. These bubbles are constructed and monitored by the

brain region involved in fear.

© - zxim-
22. What does research show about our personal space?

ETFHRMHAIAZR, HAEEATHAL?

A) BiEHMAGEE, C) EVIATTI L,
B) E&5IEARE, D) ERK/NEARHEF

W SCRTEBRE], R DA A LR B G NG, LR A, S
K&, AT, BICED, RATIHR EAREAMGN, SIS RN 5, B EREE.
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23. What happens if a mere acquaintance enters our intimate space?
do FAULRARIRZAGASAIG FEZE, 2R EH L2
A) XA VBRI AET R C) BHLE T A SRR
B) EMAHIRZ AR T FEEN D) B E A1 BIFEHIH K
ﬂ#o YEFET], BNOKE, Ry “FEwE , MRIB BRI REM 18I, RARA, E
L YIBCEE AR A BEHEA ﬁﬁ%ﬁwﬂZA:&/\?ﬁﬂ]B‘J%%‘ilﬁjAtﬁﬂ]@@JKﬁﬂﬁ WA HCEN
?ﬁ—ﬁ [t TE R 56 o
24. Where do people feel comfortable interacting with new acquaintances or strangers?
AR L 55 #ikiR ey AR Fa A AL h 2 B 4717
A) TEN AN, C) TE18% T HIBE R N
B) 7EAH3E %5 H] o D) AR BT 29 R .
ﬁﬁ-s SCEFEE] A 12 R IR e asin , FExE, AMITSHARKASGE AN AHAT B i
L RES, SRBIAME. BB XEART K, lﬂl&%iﬁﬁﬁﬁo
25. When are the sizes of our bubbles fixed? #1136, .49 X /2 4+ 4 BHZ B 2 T k842
A) SIATFFIR BB ZAR B R C) HRAT=14 % I o
B) HIATHEFR H —Fb s E R D) YRAVHEAF DERY
ﬁh CE R EE R TR NEAE S R E R, DS X ENA B, HHONERER. MR
L BEgY, ROVE3Y B4 AR RN AR, FIHFREIBHC, WIMACE P ARIE S, BHEBR .

Part 111 @ Reading Comprehension ]

Section

@.ﬂg@.’

A& X % % ¥ Big Think 35 T2019410H 178 X%k W —F A% “Spending more time on your hobbies can
boost confidence at work—even if they are sufficiently different from your job” /X%, XFELE T AT
“URIRTE BT AT TR A BT WA R R

© - 2xmix -

VPR T IR T 5 BE AR I QTR TAE BT A 7= R R o AT, (261 ABRIFROR, K TR S
WS ER D . B, PO - SR B RIFRZE T 1208 A KT RZGF N, BIFAAERLREZLT
b s ) SR [27) R A TE) T AR AR

BIRARKI, 242 5E7ERRES FAEREE 28 % 20, MFIEEmmE A CA D ER T,
{8 5 S0 —A 5 TAER R X RS, S L1 ESF 5 TARMM, B RRB0IREE MM,
A2 BUXF 291 S . WURABAIBEABIXTRE A S I EATF, XABAF S TARARL, IRATEE S M RIFEZ AT
ETESERR BT TAEB1IZCR ..

TR FEEBL, h TR~ MAEMRNEL, AIHERAKRRK O, LR
WE ST TAEE R ESR, IRAMATTRESBAMRE AR, KRBT TIE, HE, MRMBIIMHE
1P SB SRR, IBAX—BF i RS U RRER T R B3I T AT, S 2 Bt 190 LA SR AL
fig, MTT34IMBRMAIZE TAE PG 0. AR TRAWRER, 7 YA “ENEA ST A%
TAEESNBSHARE, FTLMA 3R AT AR KR (0B PR TAER R IRE LR, 7

@ - =xitm -
26. O) surprisingly (adv. A AMFiFH#; WAM; HFERH)
I TFER FAM TR, s AL R R
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27.

28.

29.

30.

31.

32.

33.

34.

35.

HAIRE] VBB E IR T REEA IS T TAESG T A P RO R, Sk el N
“SRT, KTRRTE S MBI R o BTG AE ST, ARl 40, surprlsmglyﬁAJﬂi
WA,

N) shaped (v. #"; #i#)

SRR RN, WA BB, H3EE Mthe time, A FIA N —Bod 0, SESHEAL
MBI F

BAECR CE, VAL - B R F RS T 12988 I A BTN, IS 1EE L4
F 4 b Ayt ) n ey AT TAEATE" o FRAZETIAT A, shaped &b /a .

Dnormal (n. #7&; —MAT adj. FHW; E¥H)

*ﬁﬂﬁ:spend sth. on sth. Z5#F, AT A /\iFthan, J5 [ Hon their leisure activity, HZSHEAL LI
AN

RAVEIEN CBIRARENR, 4B 5EERRED FAERE H Zu, fAEE AR A
CAHRENFERTIE” o RAETATH, normalfF &AL ., AT LIKflonger than normal ¥ [ #HD, &
HJ “HIEEBHEER”

B) case (n. U; R )

(B 2 AT N E i idthe, S5 Rwhend| SERIEM A, MZM A4,

(EScm) AN B RAE Y MATE A5 TAERR AL S EL, &E S T0E TS T
fol, HHZ USRS Bl A 7o ARARIATH, casefFA AL,

C) casually (adv. FE{EH; M EH)

ZSHEPTER) TR, WS HAL BRI

BAEN HRE ST S TERR NS RELT, SE L0100 B 75 T
fl, HHEZ A, A HBXFER” o BTE R NI ERRET, J5EMZR R AAZT
Fri . BEGEMARAY, McasuallyfF & AL a2,

D) efficiency (n. % % ; % &)

ZAROLTFAIAR, AT Atheir work, HUZS AL 417,

BRREAN “WRMBAIBEA R R A QB XANBE S TR, IRAMEE 2Rt

4 b SERR E S REARAATT A T4 " o work efficiency BN “TAHERER” , FHEMAME, BEEH
efficiency.
F) exhausted (adj. #%  Rth, FEETFHH)

m A& HI T Athey may be left, J&TE #and unable to, “leave sb.HEZ" Fw “Mid Ak FH 24k
, HRZS AR AL N IETE 28R B oA

M BB AR L — BRI BF RS R . AN “YEEUE, BT — AR B, A1

BRAKRBERCEITIR, FTLAIRXTE s 5018 TS RBERESR, IRatiln ks , AR

W SE R TAE” o ARAEIATHI, exhaustedfF A A .

H) interfere (v. T%; Fit)

ZS & TH it may not, 5T Xin the same way, #ZSHALRIE S EI .

M (B ZA RN AR, ﬁﬂ%ﬁﬁﬂ]ﬂ@%ﬁ?‘ﬁ@”ﬂm%TH ﬁl;/AJXTﬁETAUﬁ]#B’J?J‘fC , &
TS B AT R At R AR R -7 o ARAEIAT A, interferefF &b

A) boost (v. ¥ 5&; R#t; FHK)

ZE W& AT Mthat can, J5TH Mtheir confidence, #UZS#&A0 M IEFNTREIE .

WAEER EE, RN EF SELSELARR, IBAK—B L e LARRER 7 T4t
i1, KRB R A RS RE, I A TR REL” o FRAETAH, boostiF &1L
A .

L) removed (v. £F; #&; #H%k)

ZS K& T His so far, J&TH A from their day-to-day work activities, 25k AbR7 K 25 iRk 43
FARES TR AT B TAEESD, BTLMBAIRR AT LUK R (OB ) %
BN TAER K IRE K" . be far removed from sth. BN “SEHEYERAR" , FEMbAE, WAL

HAremoved.
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TR : R
E) estatc(n :!)“;f Eﬁ ) fucdtty Cne , : e
K) relative (adj. 78 3% 89 n ER, ﬂ?ll)M)scmwn(nﬁ;g #: Kb

Section (BY

O -mu-
ﬁii%#ﬁ%%*%#ﬁﬁkﬁﬁ«ﬁﬁoXﬁ%&%éi%%ki%%?ﬁﬁﬁ,ﬁﬂﬁﬁﬁk

B EWAL RS T T RN, EHFEEN, EHaBiAtEIFMRETRAFESFE, XF

BEZTFHHEELBESI A S, XFELRE, FAEHT LB TEABRT FHENTELFTD,

« 2 3CHiE -

AR 2 A H IR B, (BESREDRRIBE BT A B LA
A)—m#ﬁﬁﬂﬁﬁmﬁﬁ%iﬁ,E%@%ﬁ%ﬁﬁu%,AMH%F@%&E&ET&ﬁ%Ew,@%
B £ A0 X K B P R EIAR 1 E, (ERZEW RBP AT R RERE L, WA,
B)BMWim%ﬁIWQ%E¢®H%@miﬁﬁﬁﬂ*ﬁ%ﬁ%i&ﬁﬁ%ﬁﬁk@%%%ﬁﬁﬁﬁT
A, GERE, EEZEEN2408RTH, A1%NWAFT, LEAR-BENSCEERERSE

%7,

C)Mnﬁﬁﬁﬁﬁmké¢ 62% AL FEMRTE T RSP, TR SR X — b 93%, T EL KL 42 =5
TR, MTHR EXEESERA R E LR RS, B —EMARR, hEJLBRNECREER
B8 3 7k

D)Bﬂ%@%ﬂﬁtﬁﬁ%z&ﬁ%&&%ﬁ%ﬁﬁ%E%z~,@@%ﬁzmmﬁﬁﬂmﬁﬁﬁ%&ﬁ—
A, BIERNIE, SNSRI ERA B C R R BIE o

E) [44] ZPOMBATEE . EBTR N EEEHEARE - mARET, ERER 1420%2130%H9/2 Al R Bt H
BHILE . MBS R R S FE BB ASE R A T BERZ.

F)Mm“&Mﬁ@ﬁﬁT—m%?%Fﬁ%m%oﬁm%ﬁﬁ%iﬁ%,ﬁ&ﬁ?@&@ﬂ%ﬁoﬁ&ﬁ
F80% A9 A2 B A RS A= R AT AR, U4 2 = AR A A3 B kB AR A SR
E. 7 WARITLE.

G)%ﬁ%mﬁkﬂ,ﬁmﬁzzmﬁ%uﬁﬁ%ﬂmEM%Fﬁﬁéﬁm,%%%ﬁ%%%&ﬁiﬁﬂ?%
BE—RKERTEIE .

}nMﬂM%uE,&ﬂT?@ﬁﬁﬁ&%Fﬁmﬁﬂm&@%%——@ﬁ#ﬁﬁmkﬁwﬁﬁéﬁmx
——ix A B XA MR 1, BRI B o LA R = BBOK o

) [41] R, SR HER TSRS G TR P RIMTREFER, £TE, HLHHE,
WL L RS FR M TR B B R A T8k, X — AR B AR BTN R THiR
mit.

) HREBBYE (97%) FR, WENIEREZ—RSHEMEBEET . (8250780 K5 i
BFRESE, Mi1ESHHL T —RARNER. 37 RE15%HRATER, BEMZERNZST
(BF) FRMEY, BEASEBERE—ENtRIA, FERSERES, LWLk BT KM ER
THE. —/NESY (2%) MBHFRIR, MITRETESKFILTE,

K) BHALtEE UG EE TAERMN2TNARARR. EEZAENLET, 32%MAREHRBIIN
THEBEETHET, 14%0WAFREFT. HELZT, 17%0B RN TEBEETRET, 20%8A
FREFT. SHRAR, B2z, TG, WITWBFELUE L miI0HEmT .. —F80
LW FRRMIIER N EZE R T RGO TAELHE, TRA27%M B XM, AEIHEIH S MLt
7, MERECHENL, AR TAELMITHRBRME, fiAA—LRLEMa%BERR, TE
RAATE 0 BRI
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L) BN RBXAF L, 59%M4ctMa9% k) B FR kBT RS (Mi1e %R ) | TiH Bk
BFRMATHOX IR R B LW, HRAETAISXFE, Bit30%Mat (HEEE
PEIRIES ) F1S%EI BN, BAEEMATE TR T . [43) REEUE T, BIEAER
(ME) S00saEH |, AWFIKERBANPMBEAABUEE, ZEROIT T 33 LS EHIG
HHEFR, HXR A 54BN —/ NS,

M) BRSO B T N ev: Bk R BT, “REXF RN EER, AFEEAEN
RE BB B AR BT UK A R i I RIS AL B T o A EREEINRS], BHAER N EZ S LFg
HERRE. ARATTRBTEXSHEEREHLENRE, REHSU: R, BRIIAFZEBMER
BERARLE,

N) ERAG, KEAR A RKEMEOSRITE S TS A SR AERR T —TEA 5 & L AEERR, 1t
FIRLEFEFR A CBARERE THHRE =B BERR, WER T 5007 ETHAM, 355 HER s - B
LI HTER A RIS T BRE ., WBARIAT AN WIS ML, SFEANE (BTH) TEER
Ao B, RFRFRRI6ARNHHE LB, R, KETHE KRR,

0) MHER - FHELKARZBMMERAT, BEHIETRRE, BRNEZATHRTHEMNEER, b
UL, BMFIRLOR, flEBE T ARIRIG “SRERNL" , [E7EB0E Xt = A A5 B 7 AT 8 B 5 R P £
.,

P) “HHSLIANNEH —BREE - TR FEEIRUL, ZOMRLSERBVORIE, RREMIIED -
KT, ERUFEFFRERY, XFEREETFHRE. 7 381 ik, FEHE VBRSBTS HIE4H
WEHARIRG . “CHRAERE. £ TAMERMIERERERAT, MAELREMEHA ERT. ”

© mxim.

36. EEEY ERABIBLENERT, EEK MOS0 T4 X EH KRR LT,
Do ®# T X # 5 & the absence of Federal legislation. some states in the USFlaws concerning paid
family leave € fL 2D B, ZBRE|, XER R L RANAFTREZZEFRABRNERZ —, EHEHR
WM S EAF X EX—FIB, B HM AL, \MNAFRALTEXEH Y COHHFREREE, B
ERARALENERAT, 2EN-UNE 2B THAXEHFRERBNEZ, BETH, BT 248N
Fl X #1i&, 3 ¥ 1In the absence of Federal legislation#} K J& X ¥ #The US is one of only three countries in the world
not to offer statutory paid leave, some states in the USXt i J&E XX ¥ #eight states and the District of Columbia, Tihave
passed laws concerning paid family leave3t 5 J& X # #yhave their own paid family leave laws,

37. EFER) KBBRFAKIN, EMEAEREEMINE, MAI9eke b RS T 0 i e b % 18 %
Jo W1 RLT X 4 1z & Most fathers. during their paternity leave#did much less childcare than the mother
RALEJB ., ZBEBIHE A2, RETSUHRIRT, ERPLUBR LT (RT) AEHED,
EASHFUME—FWLMA, ERAZEFF, AUILHRERTABLINES T, Ak To, BT
RXEA A B X # k. H o Most fathers it 5 J& X # #)the majority of men, Tiadmitted that even during
their paternity leave they actually did much less childcare than the mother*f i J& X ¥ #admitted that in reality the

female actually did most of it

38. PR —BL KM B, PR H LB T BB 5 h PR F 52 2 ] DRy
P, BT X %1 Sone father. parental leave. an essential componentfachieving gender equality in
the workplace € L 2|P B, Bt —F R TDRF AKX FEW A, E_HHE . K, TLHEILERE
AERGEHFENLEART L. Al Th, BFRENZHNENFEXER, BT ¥ Hone father 3t i
J& X #yHe ( BF T XX ¥ $8 2| 89 Derek Rotondo ) , iequal parental leave is indispensable to achie:ving gender
equality in the workplacet i & X ¥ #equal parental leave is an essential component to creating gender equality

in the workplace.
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39. —Wi A R, BAERXM BB AED T
B. T %% {5 & One survey#uless objection to paternity leave & il E|B& . B R 2|, WL F
BETAEREFCHEEINREAAAFARARKED XAEHHILBEFFRERTTRAE, SRAA,
EBSHAENI 2404 RTY, ASI%WART, REARFRUAACERBELRZEL T 75X, A
R AR AED T o HWT R, BT 240 E LR, ¥ One survey indicated 3t B & X ¥ 8y
Research...found, Tithere is now less objection to paternity leavext i J& X ¥ #the notion of fathers taking leave
has become more acceptableo

40. R R R, RITAERTHILE, 20 ARG 2 G0k & LI BRI KPS T 1 AR
XFF.
Fo. ™ F %1% Bfive years ago. one researcher#ftheir organisation gave the same support to men
and women taking parental leave & R BIF B . B G| AR 938 “RATEZEMBMT —HAXT R =1 B9
%, GMBFRERML, XRERFARRIER. RELEE80%M AL AT AR FREFBET U
BEH, WAZZHWAANATNBELRBRABNIHESE., " dkTh, ATEARXAZHBRERL
4 FLF % t Compared tox! 5 J 3C ¥ ¥ Compared with, five years ago/& TR # Z 3, one researchert i
X # ¥ Harrington, many more peoplet 5 J& X #780% of people, T their organisation gave the same support to
men and women taking parental leave & X{ & X the organisation finds dads taking this leave acceptable and three-
quarters to say it’s equally supportive of women and men taking leave By BE 4% %4 o

41. TR R, BRI AR P RS R T, B R ANENA G, FERAET
YerpiE K EE D .
I, T %415 B One study. workers who claim to desire gender equalitytraditional gender roles
both at work and at home & RLE| 18, ME AR FX#3, KT, XFAFHEETTHANBANACETE
FOREFEMARSEAN, X—AEEANLERBIEELEWRA TP a2 Mk, Mo, ATE
B W At Bl X # ik, BT # B One study findsxf 2 & X % #the study also shows, workers who claim to
desire gender equality Xt 5 J& X # #workers who claim to have a strong desire for equality, stick toxt B JE SO
#yendure, T traditional gender roles both at work and at home & T /% # & 3.,

42. KEBAEZ AR R TRAR, #ILBBORSE TS L.
C. ™ #F 3% 5 B The majority of workers. parental leave policies#workplace culture & £ 2| CEl.
FBRED, AEZREMAYF A —FWART, KELBWREERRI XARETHE. &
WAk, BT R % B A B F LB R, H # The majority of workers surveyed said#f i J& 3 B Of those
surveyed...over half said, T parental leave policies had improved workplace culture Xt i J& X ' Hyleave policies
had made workplace culture bettero

43. RASIE TES, RJRAE KA FHRAE & LG Lok BOR R AR R D
L. W T X% EIn spite of progress. women in top positions of big companiesfremains extremely
smallE BB, HBREE—HA#RE, RERBTHY, BASEH (ME) S008HE L, LSRR
BEERIBANENABUBE, UBEAATIBALRERITENLE, EXNAR ELBLAK
W— N, MW T &, BT RAE X AR 4. BT ¥ #In spite of progressxf B & X # # Despite
progress, women} i JE X # #female, top positions of big companies*{ i J& X # #the highest positions of
power, Tiremains extremely small %t i J& 5C ' #still represents a tiny fraction of the totalo

44, Wakit, EERERB =502 02 a) R E A LE.
E. M F %% 15 Eone estimate. less than one third of companies in the US#7paid parental leave i
FER., RBEYARE, RPQWPATEE, AA RN EEEHANE - BARFME, £ EERA20%E]
%W AT RBEEF T IR, o2, LERAAFEH =22 —WAARBHFFHT LR wltTh, ATR
3B X R AR LR, H Pestimatex] b JE X F #estimates, Tless than one third of companies in the US
provide paid parental leavet 5 J& 5C % #only 20% to 30% of companies in the US offer paid parental leaveo
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45, YRR T LRI 5 2 5] B PE R b S A A LB EOR .
Ho 18T X # 5 & A number of lawsuits . pressured companies. gender neutral policiesfparental
leave Z ML E|HB . HBRRE, KAUE, HAT FRAMPRIEFBRNA T WS E 0542 E
RABFMBHFZROES—X A THATMMES, ERENSERIN T THEEBRE, bk
F, BT RAMEXHEWEX#R, 2% A number of lawsuits 4 K & 5 ¥ B2 number of legal cases, Tihave
pressured companies to formulate gender neutral policies on parental leavet &2 JE X # #have helped put pressure

on companies to make their parental leave policies gender neutral,

Section

Passage One

@ Y.

A X % B F 3k www.entrepreneur.com/leadershipF 201949 F 15 H & %t — £ B 3 “Competitive
Rivals Can Make You More Successful—Just avoid some common pitfalls.” WX E, XEHE, BEAHEHE
FRAFTULREA FEAER, RALLYS, EEMEAAHFNOABLERAVHKEE S 7
ROATH, HFERULRBEAS, FRENRE, STh, HBUAELAFHEL ERULY BT

HAURE, FHAXEE WKL,

[46] $8H —1~FE 40t F 1T LUERBOD T2 8 A © 8 BRI F R FHR Y

BRRA, B, EREHZIFRE—LEEERO SV E T, TH
JFHBFRF LW AN ERREEN, B, EHENREHLS
iRl AR, IR ARBRS EE, X T HRALAERT

A BRI o

RE AR TRBATEF M F AR ET B S0 BRI |
PRt el e — A BERBE A I o B, SARAEN L TR AN
FhE, RSB R—F R —IRMBBERE WOE, 38 |
FEURBIT IR B, —MBFRARBIS T 55 SR |
TAZEMKR. 4] 1%, Y5HEMFRPH, MIEEEHT |
BRAR EAI Tt RSB TT o (B RXAIAT R AT RE LBV RO R, 9F |
B2 RN ERER M AR AR, (48] BSRHHEX M —
IIERETR, RE—THAAREEN. BRABRESHFIES |

HWREHFLE, BREEEEIFBKPNER.

WA TS FAURIF R AL S — N RER, BT —F
BECHXA, BAERENS TR, [49] [ELFRRHRER MR B0 ATRE |
AT RE LR, FHRSESBRMH T o5, R R
o fER, SRR A B B TR, A T R R
RIGHEIRAY, 1IN, SRR S WA HEAT RARS AT, EHIR

ARLESE Z BEDRSE £ b KR AU PSR AN,

ﬂﬁﬁ%ﬁ%ﬁ%%%%@%ﬁ%ﬁﬂ%ﬁ&iﬂﬁﬁ%&%,ﬁ§
HEA R SEURHEAMAR, NTRELTRERT, (50) BHARRE
BAUEL, ZRSERAAUMBI, BESBSHERH—FRBIRE

PREGTELRT , I B W3 BE A 15 4 R AT S R DR B

| @ A RS

|« rival n. EEWF

* (be) committed to B 1 F; #RET
* enhance v. 358

* outcompete v. 7355 HH

s rivalry n. 355 Bt

* competitive adj. TFH); BEARE

FHH

* hinder v. fH1E; H51%; R4
s venture n. (XK ) i ;

R

* intently adv. EiEH#; B

* mentality n. 07 ; B4EH

* unethical adj. NiEFER

* stain v. 3575; fE- LB TFIEH
+ strain v. (R BIRHEAZ

* reflect on FJ8; B

* integrity n. IEH; #{3E; 58

* drive v. #£301; K3h

* eagerness n. /&3

* impulsive adj. H3EhH)

* insensible adj. N )

* put...in peril ¥+ EFfERZH
* monitor v. ¥5#%; Wtl; W
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O sxvm.
46. WX CEE, FE5 PR Rk e i Ol 5 S i ?

A) iEid i TRE R HA A 5K C) lﬁﬁﬁfﬂbﬁﬁﬂ]%ﬂﬁ% Biro

B) @i i 1A A B S o ARFE L BAR A R
E ‘P YRS T 554817 competitive rivalry benefit entrepreneurs_f UII%K%ELL@J%—&% G

lﬁ? BB, A —AEEXF A LALREON TEH A K BARHR R AR BT,
i RSB SRS BAR N S IHEA RN, EHHNRRTULEA I RZSE, BAB®ED, Hih=m

RS RSO, R
47. flFAE 550 F 5wl R R Wl 2 FBE Y h?

A) ﬂﬂﬂ]‘IﬁEA%EM‘?ﬁA%ﬁﬁMnAM@%%O
B) flfiTAT BB & VRIEAE R R FBOK TRESX T
(0)) ﬁﬁ.ﬂ]_fﬁﬁ‘ﬁ:}:@ﬁﬁﬁw ﬁﬁ@lﬂ%TEﬁH‘JAﬂﬁiﬁio

D) ffiTAT R # % T 7E M4 AT i K IR
# AR T 5442 traps entrepreneurs may often fall into ] LUK & S AL B "B, BRSS! Sttt iX 1
WaBta e, TR E R AR A, FEMNEXET K.
o BEBEIAIEH, BEEAWNTESN, AMTEEEN TRESMA MM AEENTT . SRAHEHX
RO e ARG T R X B R e . BTAT AN, BABHRE RS AR EIR, AT
TS S WAL — BT R, BAE%B, EWAG T4, FCHRREMITT RSB A
HEMATR, EEALMEE, FRE DR EEN M, BB, BTCHMDENEFCBH
&%, 7TLAHERR.
48. {’ﬁﬂ‘ﬁaﬁ:_\lkiﬂﬂ Z*ﬁ%ﬂ“ﬁﬁ#ﬁﬁ@iﬁ*fﬁl‘ﬁm’

) HES, HEEENFE, ) i KRR

B) ﬁl]ﬁ’ﬁ?ﬁﬂﬂﬁ A H‘J*‘Ji‘ﬁo D) BB R Tl AT LLSE I

E‘ I iRlavoid trapsiA K b — B RE A 4T AT LUK R 8 0 358 — BRI — 40,

%ﬁé B BEBEE AR, R MG — TR R TR, RE—THAAREER, BT,
EEEUSVFHEL B A REEERN, SAEIEA. BT Kideliberate By “HEXIE, ks
% , SIESCH Hreflect on/& TR B #H:, HA=MEMBRMEA TESCHL, ERFANEESFEIY

; K—ﬁt, AT LAHERR o
49. fixlle FE o] AR iEE S 8 i b 3 PO A WA g D2 ?

W A

A) ELZATMAITETE UL C) #iF B & LARTHRRER I
B) SRR RFIE BRI D) REXT H O BT TXE
EQ MR T %2 i7lavoid making impulsive and insensible decisions?] LK SN B =B5E M), =41,

B HBAE T, ORI REAI AR AL AT B B TARE LR, REAR S E R BURM T, A

i BRI . B S T R AR T TR T A BB A I, RGN
BEATA, ol FE A THAIMETE, AT LR St whSh AR B B RE , BASRIEA . BT M critical
! reasoning 5 3 Mcritical thinking/® T [F] Bk, HASABTUFSCYBA R, 7T LUHEER.

50. Aol 5 o s Al 38 4 0 PR 6 2 280 BL?

A) B E AT HATIRIL. ) ﬁahﬁmﬂma&%ﬁﬁunﬁmmas DA
B) &3 SREUE Mk £ B TR o D) ERAIR AT B, DBsitdRag,

gﬁ FRYERE T L4 iFrisk-inducing effects of nvalryTUJ%xiﬁﬂﬂﬁf: —giﬁiz G

m Bla—BRE—MEL, EEAERRIBRBN, XXERAWKRD), SEFRX B —f kR E )
| RERIEERE, %F*&ﬂﬂ&ﬁﬁ#%lﬁ%‘%ﬂuﬁ%ﬂﬂﬁ’%y&%% BAEYL, BB RTESHRE
:ﬂllﬁ MEARE O RS, FEILFERRRRILERIIRE, SABED. E5F Mkeep...in checkE
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“YIR; " 5530 fremain attentive to...and actively monitor ( FYISEEIFEUR WiE ) JB TR S
iﬁ% EMASBEFVIRER X RAES, FOCHMRFEYIXE ACKEE, MARENR, TLUHR., %5
BE)‘C*&& M B R TAEERATY, WRESHEER ., FCR S EEE Mg, MAR%

| EREATRLLE, BHERETC,

Passage Two

O -mu-

A XA # B F 35 www.iberdrola.com X % #§ — # L “What is multitasking and what are its main pros

WXE, XEHY

and cons?”

, MTSEHESRAE, AMIATRANER, KSR FTAANERNNA

MEERFHEESNES, ERABARNNSEASRERTRLAN, TEAARLI, &4

FREAPROER, AELAERE, bRk, BERSELHREARSFL, 2T

#ixo

® - 2wz
[51] ZEAEFAIE ZISEY RN A A ER AR LTS
A, BRTHER (AN KHZ5, XS5BT EML.

Gio R, FER: — AR LR ZEEFLEEEG?
MREBRERKUR, BERETEN. £E,

REHE,

i AEFRLIAE S, REAMATA DX TR SR L B F AL,
HYRBUEBIBREA .

wﬂMﬁﬂﬁﬁ%E,ﬁﬂ%ﬁﬂ~¢$ﬁ%ﬁﬁ:ziﬁ%ﬂ§
S T 124 7 0BT PRSI, 3 45 ORISR A BT
VE AT REKSEESLEOA |

BARGESREE S . XL,

[51] % |
G L A ARG, EIRA AT R T S TUL S MR

(521 HEEMHERLE |
BREERIUE, RITWANER R AL BEBEFWITL, —BF
RIS RERNMGKE, A= NRLZERM. Hi, RIPFRNE
BAEHALRE, bR LR —F B R H M — TS5 1 55— TUE S5 HORE
N ETWEFRNEREM: —, HAW—TUISBERERIRLY, B
%j%m,a,Wﬁ&%ﬂ%&%ﬂ%uﬂﬁﬁo%m,ﬁﬁﬁﬁﬁ%§

T, B, HEARRFANSEESLBRA TR, 50
FARARAAEN. (53] BOH—TBRICB L, it MRS RMER
REXHAT

REFIA S . NI RRNHERE, FARTURSEEIUE |
%, T EXFAES G IBEEE: SEESOBERMERGALTE |

A Z LI, FENTS0 TAESL B RIEHE,
ZEAL 5 AL B 5 AL B 5 W

WEEBNSWE, AL FECEL IR,

BRI -

51. “ZEMEFEBRE BHEHRTA?
A) BB R ZTUEFRRIER S .
B) —/MEE$AT ZIUE S5 EAR T A

. e, EEKTURARMME
B, RIS BRI, 155 LR, FATRAMEELATE

LTRFRES

OF: v/ TR AT T

* multitasker n. ZEEHFLHE;
ETHBEEZTESHA

+ effectively adv. %31

* apart from & T

* realm n. 43; YEFE

* execute v. PAT; Lt

*so much so F----- HEE; U
2F

* productivity n. 4:7=Jj

- suffer v. Z#; 2F%; #3Z

* automatic adj. TERA; HIIK

* mental adj. \L>FEH

* on the other side of the coin 55—
FiE

* maintain v. BFK; W5 ; 4R

* regardless of AN, RNHL

* mere adj. {UY; RA

* perceive v. fLR; A R; ZEHE

* perspective n. FARE; MAMA; WA

- set adj. ZHEFHY; BEEM

* fluid adj. W ; ARRER

-+ flexibility n. RiEH:

* practice n. SEER; 8 H g%

C) — M AT LA A 2 SE IR TUE 55 R B R
D) —/MREB Rl HEAT B TUE S IR L

B M T 5687 “multitasker” originally refer tof] LAKHE RE MBI —BATFI A, BT Moriginally refer to

i 5FESCH K come from/& TR L& # .
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g" BB A, ZEESAEE R RRA RGBSR ETESF WA ERXIFEA XA
| EBAE 4, BRIAMSEETE, TURHR, KM% TER. XMESHSSE ARG, BRAX
AT AR AT ST S I BME R G . AT, AR, HAh =M A S FESORE, HaTid
i OHERR
52. MR P RHERMBE, AMIAH ATﬂEJ&*]ﬁﬂiﬂtjgﬁﬁr%ﬂ:ﬂﬁ"
A) fATRE A EME B S A ENER.  C) TS VAR AL T 5
B) {1 o S A ERIE RGAHLL D) Al B‘J’E‘E%ﬁ LRSS K.
E 'i’ FRHE T %4 iRl neuroscientists AT LURF& R E N BIEE —BUSE — 4],

g" EOBE AR, RIERSRGREE RN, RITWRMTERF AL B BEEFRFER. HIkA]
LA, AIRREEIEMHT S B SR E KRN, BOETICE. HMb=5H WA A 1R
- R, LA

53. WEHE —Ti X T S EIE B BF sy b, RINME TYWBIH 2?7
A) ﬁﬂ:‘éﬁ‘ﬂﬁﬂ]ﬁf fﬁﬁB‘JEﬁ $ lﬁﬂﬁgiﬂ%&bﬂ )\ﬂ]ﬁlﬁﬁﬁﬁ‘]ﬁiﬁﬁ
C) Aﬂ]?ﬁ‘@iﬂ@ L‘ﬂﬁﬁﬁﬂﬂﬂ]ﬂ@giﬂ%&bﬂlﬁiTfuﬁm%"ﬁo
D) AiTAT Ll b B 2 EAE S5 B BUOR T B C BB ST

E* HRHE T 4 1F]the conclusion of a recent study P LLKF & R 1 B2 = BeSE — 4],

gg* WoBE A, BoR—TIIR B AR, TEATRBENERNEEILIUES, REMITA X
| TESREEMESHE, RaxHbiIRRAERBR M. p Al A, REATAKHCEAEEZ EL
%, MBI FPAR 225, BORTBIERG. 210 H Mperception 5 5 SCH iperceive)® T [A] L&

L BT SESORME, TR
54, W R E R 2 "L A
A) ER—FMERRHEE, ¥HAERDMERHASF, ) BRFE R THRE H—Tb &R,
B) BR—FITA R TAE ZHA RENRES . D) BER—FIAl IR ERARAE /1.
£ HRHEE T 4T business world view multitasking B LALKHE 52 5 O BIBIBEE — B

jiva
g‘l* BIBE B LIEH, NRLAERE, SEESOEHIANREN AR MITARREE, HERER
A ) SE A A RO TR AR RS S EE 1. L, S AREEIRERSEEFLENIRERHHAE
Ph. BILTTH, SEESOEE—FEBRANEERS . ABSE=AERY, RAMUATLIRR L Z
W45, Wi ELSXRhAE AT LIRS . BRRE BB, AR, XFRES RABEN % M
), HOEBIDIER ., EMASEEFSOFRA X RE—FERLMTRE. HIBHEAEFCRA A R THTEE
WA XFPEES . EICHIGFARR R, "THER.
55. MRS E T HRIE FIEHEF, EEWARNIPLZE 28?7

A) LRFEIT R T, C) MEHGTZEIEFLH,

B) MR IR E o D) RFEHH,
& WIBBT L i have to focus on some task 7] LUKFE R B &5 —Ba — 4l

$ BE— B LA S EL S B, BUE— ibuthsires i £ EAE S4B MR, BIRE AR R
LA EREREEE NSRS, N HESSBELOMR, WXAET MM, EEERR
B, MERMEEETF—TULS, FEHBTHT, RITBFAERALSEESLEK TR, BETCE
B HALSTNEE SESORR, TR

FR Al
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Part IV (% Translation ]

® - i -

BEFFHK reform and opening up PRi# & F& rapid development B8 low-fat

2 conspicuous; significant FEHZH diverse #E launch

H T due to Xif -+ Y EER requirements for {EHE low-sugar

# /2T be satisfied with BN E pay more attention to HHLE G organic foods

@ suix.

Since the reform and opening up, the diet of the Chinese people has undergone significant changes. In the past,

due to economic backwardness, the variety and quantity of food were limited, and people were only satisfied with

having enough to eat. Nowadays, with the rapid development of China’s economy, food is not only more diverse but

also of much higher quality. With the continuous improvement of living standards, people have higher requirements

for diet and pay more attention to eating nutritiously and healthily. Therefore, the low-fat, low-sugar, and organic foods

currently launched in the market are widely welcomed by people.

« R SR

1.
2.

By “RAETBEL” BF Mhas undergone significant changes.
BA): “HTRUVER" BN A5 due to economic backwardness; “EFIKAIR . BEAR” B
P Athe variety and quantity of food were limited; “{X{i# & 284" BHF Hwere only satisfied with having

enough to eat,

SRS AT EZTFIGE LR B1i% N Nowadays, with the rapid development of China’s economy; 4] F
ys, P p y

FEE BRACEMERTSHE, REGARER" B% HNfood is not only more diverse but also of much higher
quality,

B R BOBRTE” TR A4 Ewith the improvement ok, “AWF” A% Kcontinuous, “E

K" B Mliving standards; “ZORBORME" F “EMEEGEER" HHIIXRQFERS, TH

andi#4%, Blhave higher requirements for diet and pay more attention to nutrition.

A “BHUk” BT #I% K Therefore. Consequently®{Thus; “HRTATH F#EH A" o BA% bt F: 4074

ifi, Bfcurrently launched in the market; “fEfE. M. AHLAS" BiF Nthe low-fat, low-sugar, and organic
foods; “ZBIANMLE ML BHiF Hare widely welcomed by peoples
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